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FOREWQRD

The Army Family Resea~ch Program (AFRP) began in November 1986 as an
integrated research program to respond to research mandated by both the (SA
White Paper, 1983; The Army Family and The Army Family Action Plans (1984 to
present). The objective of the research is to support the Army Family Action
Plans and assist Army family programs and policies by (1) determining the
demographic characteristics of Army families, (2) identifying motivators and
detractors to soldiers remaining in the Army, (3) developing pilot programs to
improve family adaptation to Army life, and (4) increasing operational
readiness.

The U.S5. Army Research Institute for the Behavioral and Social Sciences
(ARI), with 2<sistance from the Research Triangle Institute, Caliber Associ-
ates, Human Resources Research Organization (HumRRO), and the University of
North Carolina, is conducting the research as part of the ARI Advanced De-
velopment Program, This research is being sponsored by the Community and
Family Support Center (CFSC) pursuant to the Leiter of Agreement dated 18 Dec
86, "Sponsorship ARI Army Family Research,"

ARl has provided sponsors frequent updates on the major findings of this
research effort. This report describes a series of analyses that were con-
ducted to account for observed variation in individual readiness. A large
number of variabies measuring various Army and family factors and unit char-
acteristics were first examined and a parsimonious subset of variables was
selected. The interrelationships among these variables and individuai
readiness were thern examined within the framework of a simplified model of
individua) readiness. The results suggest that the most important family-
related factor in individual readiness is the support that unit leaders
provide to soldiers and their families. Family factors were also found to
play a major role in determining reenlistment intention,

W«/
EDGAR M.” JOHASON

Director




THE IMPACT OF ARMY AND FAMILY FACTORS ON TNDIVIDUAL READINESS

EXECUTIVE SUMMARY

Requirement:

The Army Family Research Action Plan of the Chief of Staff of the Army
mandated research that would explore how family factors are related to reten-
tion, readiness, and adaptation to Army life. This report supports that re-
quirement by exploring the relationships between Army and family factors arnd
individual readiness. The analytic procedures used allowed the relationships
between Army and family factors and reenlistment intention to be investigated.

Procedure:

The core of this research was a large-scale field survey of Army sol-
diers and their spouses, Army units, and installations. Many measures of
individual and family characteristics, unit environment, Army policies,
programs, and practices, soldier and spouse experiences, needs and expecta-

tions, community characteristics, and perceptions of civilian alternatives
were collected by the Army Family Research project (AFRP). From the data
collected in the core survey, over 500 variables measuring individual, family,
and unit factors could be obtained. Considering the large number of possible
models incorporating different causai links among these variables, it was
decided to select a subset of variables first and then to test one or more
simplified versions of an AFRP theoretical model using structural equation
modeling--Linear Structural Relations (LISREL).

The measures in-tially selected were variables identified in earlier
analyses coordinated bty AFRP staff of the relationships between family factors
and individual and unit readiness. The selected variables included composites
consisting of several questionnaire items. Because the earlier analyses
indicated that some of the composites had low reliability and were fairly
highly correlated, a series of factor analyses and reliability analyses were
conducted to improve the reliability and content consistency of the com-
posites. These analyses were conducted on data from a 60% random sample of
the total AFRP soldier sample.

After several of the composite variables were modified, a hierarchical
regression analysis was also run on the 60% sample to further reduce the
number of variables., Variables that had statistically significant regression
weights in the resultant equation were selected for followup LISREL analyses.




Several family-selected variables that did not enter the regression equations
were also selected because of their relevance for the LISREL model used.

The LISREL analyses were initially also conducted on the 60% sample.
The mode) used at first was modified twice to improve its fit to the empirical
data. After satisfactory indexes of model fit were obtained, the LISREL
analysis was repeated on the 40% sample and the total sample to obhtain more
stable estimates of the model parametcrs.

Findings:

Many of the results of the LISREL analyses parallel results obtained in
earlier analyses. Specifically

® The largest effects ¢n individual readiness were obtained by the set
of variables measuring characteristics of the individual soldiers,
e.g., their rank or grade and AFQT percentile.

The family-related variable having the largest impact on individual
readiness was unit leadership support for the soldiers and their
families.

Though several fam:ly-related variables significantly affected indi-
vidual readiness, in general, family-related variables had higher
impact on soldier intention to remain in the Army after their cur-
rent tours.

Utilization of Findings:

The findings point to the importance of strengthening the role of unit
leadership in providing support to soldiers and their families. Army poli-
cies, procedures, and practices that promote family well-being will enhance
individual readiness and intentions to remain in the Army. Further analyses
and research should be directed at identifying how unit leadership and Army
programs and policies can tetter alleviate or mediate family and other prob-
lems and allow units to maintain higher states of readiness. In the meantime,
providing Army leaders with information concerning the readiness relationships
found in this research should encourage actions that promcte family well-
being, individual and unit readiness, and commitment to the Army.
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THE IMPACT OF ARMY AND FAMILY FACTORS ON INDIVIDUAL REANINESS
Introduction
Background
In 1986, the U.S. Army Research Institute for the Behavioral and Social
Sciences (AR1) contracted with the Research Triangle Institute (RTI), Human
Rescurces Research Organization (HumRRO), and Caliber Associates to complete

tie Army family Research Program's Familv Factors in Retention, Readiness and

Sense of Community. This is a lonq-term research project, sponsored by the

Community and Family Support Center (CFSC), in response to issues in the Army
Family Action Plan,

The Army Family Research Program (AFRP) was designed to examine the role
of family factors in retention, readiness, and sense of community among Army
members. At the core of this project is a field survey orf Army families,
units, and instal'ations. This survey was designed to provide information
related to Army policy/program questicns based or prior and current research
anu to generate new infcrmation needed for policy and program deve iopment,
implementation, and assessment.

The specific objectives of the AFRP field survey were to

. Measure the relative contributions of family and other factors to
the reteation of high-performing soldiers and soldier and unit
r2adiness;

. Examine tine consequences of Army work conditions for family stress
and adaptation and, in turn, the impact of family siress and
acaptation on sgldier and unit readiness:

. Cetermine the family, unit, and other factors that are most

imporyant for the retention of high-perferming soldiers in the

early career stages;




. Measure the relative and combined effects of unit and installation
leadership practices on Army family adaptation, commitment to Army
1ife, and retention decisions;

. Determine the relationships of family factors, individual suldier
performance, and unit-level factors to unit readiness;

. Determine the programs, practices, and policies that are most
important for the adaptation, readiness, and retention of soldiers
in different Army family situations.

This AFRP field survey and its analyses are designed to:

. provide answers to key Army policy/program questions that could
not be answered by prior research;

. resolve conflicting conclusions of prior research through the use
of a comprehensive conceptual model and a mulitilevel probability
sampling strategy: and

. develop new information needed for policy and program development,
implementation, and assessment.

Ongoing and prior research support the concept that family factors might
have an impact on readiness. Support can be found in the civilian literature
for the concept of spillover between work and family issues (e.g., Crouter,
1984; Small & Riley, 1990). However, attempts to identify the relationship
between family factors and readiness have been limited and inconsistent in
measuring and defining family factors or readiness (e.q.. Kirkland & Katz,
1989; Oliver, 1990; Orthner & Pittman, 1986; Pliske, 1988: Vernez & 2ellman,
1987). Part of the difficulty may be attributable to the nature of readiness,
itself. Readiness is perhaps best defined in terms cf the probability that
individuals or units will perform their wartime assignments successfully.
Peacetime job performance is usually indicative of degree of readiness, but is

not its equivalent.




In what way does the family influence readiness? Oliver (1990) reviewed
the information currently available on the effects of families on combat
readiness and concluded that “the findings are sparse when one tries to lozate
work sprecifically addressing the role of family factors in the enhancement of
readiness" (p. 5). After reviewing the relationship of retention, stress, and
satisfaction to readiness, Oliver hypothesized that family factors act

indirectly through each of these factors to impact readiness. Using the 1985

000 Survey of Enlisted Personnel, Pliske (1988) found relationships between

Ski1) Qualification Test (SQT) scores and each of the following family
factors: dependent care arrangements, preparation for deployment (e.g., a
written will or power of attorney) and family situations (e.g., single, dual
military).

vernez and Zellman (1987) suggested that family factors will impact on
readiness primarily through the individual military member's behavior and
commitment. Two aspects of individual motivation and behavior that are not
frequently measured, but which may impact directly or indirectly on readiness
are loss of duty time and erosion of motivation and commitment. Motivation
and commitment may be eroded by growing conflicts between the job and family
due to an increasing proportion of spouses working and the broadening of the
father's role in family matters. However, no data exist concerning these
important issues.

In 2 summary of research on combat readiness and family factors,
Kirkland and Katz (1989) reported that soldiers who are convinced that their
leaders are concerned about their family's well being will be able to devote
more energy to mission accomplishment. They classify as “well integrated"
units whose commanders give serious priority to their soldiers' personal and

family activities, and where families, in turn, strengthen soldiers'




performance. Kirkland and Katz maintain that soldiers who view their units and

families as complementary and not competitive will be more effective soldiers.
On the effects of young children and child care responsibilities on

readiress, little military research is reported. Vernez and Zellman (1987)

report that the presence of young children may have a negative effect on

readiness. In this regard, Ilgen and Hollenbeck (1984) present evidence in

the civilian sector that having children under age seven is associated with
increased employee absences.

Additional research has been conducted on work commitment. Orthner and
Pittman (1986) provided empirical evidence for the link between family support
variables and the work commitment cof Air Force personnel. They found that
work commitment is the result of gratifications received from several sources,
including one's job and family. Additionally, they found support for the
hypothesis that "organizations may be capable of increasing work commitment by
providing support services directly to families, thereby increasing family
support and the overall ability of the organization to influence workers'
attitudes toward their jobs and their commitment to the organization."
Perceived employer policies toward families had a direct effect on personnel.
"Persons who believe that their children and spouses are adjusting well to
organizationai demands report greater family support for career commitments.
This leads, in turn, to actual increases in levels of job commitment."

Woelfel (1979), in a small sample of Army personnel and their spouses,
found weak relationships between family variables, such as cohesion and
achievement orientation, and Army outcomes. However, he did find a moderate
correlation (r = .30) between family cohesion and job performance (supervisor
ratings) for enlisted women. This correlation was .02 for men. The
interpretation is that family functioning influenced the ability of eniisted
women to perform their jobs effectively.
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In a survey of 6,000 soldiers and 3,100 spouses, Burnam, Meredith,

Sherbourne, Valdez, and Vernez (1992) found a numbe: of relationships between

family factors and readiness and intent to remain with the Army. They found

that soldiers who are single parents were more likely to be absent or late for
no-notice alert deployments than single soldiers without children or married
soldiers with children. Married soldiers tended to report lower rates of job-
related problems and more commitment to the Army and expected to remain with
the Army longer than single soldiers. Soldiers married to other soldiers
reported higher rates of job-related problems and missed alerts or returned
home early from exercises more frequently than soldiers married to civilians.
A strong relationship was also found between favorable impressions of Army
leadership and practices and individual readiness.

In a special bulletin, The Yellow Ribbon, describing efrective home

front procedures during Operations Desert Shield and Desert Storm, the Center
for Army Lessons Learned (1991) stressed that rapidly resolving problems
encountered by families has a significant impact on the morale of soldiers.
Rear detachment personnel should be trained to respond to problems of military
family members. Commanders are urged to participate actively in family
support groups before deployment. Developing Family Care Plans to help assure
that family members will bDe adequately provided for during unit deployment is
also stressed.

AFRP Theoretical Model

A theoretical model was developed by AFRP researchers that incorporated
hypothesized relationships among the types of variables examined in previous
research in a number of fields, including military sociology, family and labor
economics, industrial and organizational psychology, and family research in

sociology and other disciplines (Figure 1). Items in the field survey were




Figure 1. Army Family Research Program Theoretica! Hodel.




designed to collect data on the variables and constructs in the model. Data

for the mode)l were coliected for several levels (soldier, spouse, family,
unit, installation, and Army).

The theoretical model treats soldier and unit readiness and retention as
the outcomes of primary interest to the Army. It focuses on the relationship
between the famiiy and the soldier‘s work as a member of the Army, examining
the impact of work factors on the family and, in turn, the impact of family
variables on the soldier's work performance and readiness. Work experience,
Army policies and programs, and other factors are related to soldier
retention, both directly and through their effect on soldier and family life
experience in the Army.

The data obtained during the AFRP survey provide an unparalleled
opportunity to analyze the relaticnships between unit and family factors and
individual and unit readiness within a model framework. Sufficient data were
collected on over 9,000 soldiers world-wide to conduct extensive analyses of
the relationships between individual readiness and family-related factors
(Sadacca, Stawarski, & DiFazio, 1991). Sufficient data were also collected to
form a reliable, c.mprehensive measure of unit readiness for over 500 units
(Sadacca & Difazio, 1991b) and to conduct hierarchical regression analyses and
LISREL modeling of the relationship of Army and family factors with Unit
readiness (SadaéZé, McCloy, and DiFazio, 1992). The results of these analyses
generally supported Oliver's hypothesis that family factors act indirectly
through other soldier and unit characteristics to impact readiness. Soldier
individual characteristics and unit leadership and other unit characteristics
nad considerably larger direct impacts on readiness than family factors.
However, family factors played a vital role in readiness through their impact
or such fe-tors as soldier job satisfastion and commitment to the Army, which

in turn do directly impact readiness.




Purpose of This Report

This report presents tha results of analyses that related sets of
variables measuring individual, family, and unit characteristics to the
readiness of Army soldiers. The analyses buiit upon earlier AFRP research
that identified variables that accounted for substantial portions of the
variance of individual and unit readiness. The analyses were arcomplished
within the general framework of the AFRP theoretical model; however, changes
in the model causal relationships were made to accommodate the variables

selected for inclusion in the model and their empirical interrelationships.

The analyses sought to determine which variables had significant direct

impacts on individual readiness and which impacted readiness indirectly
through their effects on other variatbles.

In the process of attempting to improve tne fit between the variable
interrelationships implied by the model and their actual intercorrelations,
there was a substantial increase in the ability of the model to account for
differences among soldiers in their intent to remain with the Army after their
current obligation was over. The direct, indirect, and total effects of the
selected mode’l variables on reenlistment intention are also presented in the
report.

The next section of this report describes the procedures used in this
analyses of AFRP readiness-related data. The Results of the analysis are then
presented, followed by a Discussion section which presents the authors'

opinions concerning some of the implications of the findings.




Analysis

This analysis of the relationships between Army and family factors and
individual readiness had two major objectives:

(1) To identify a set of variables that comprehensively and
parsimoniously measure many of the factors that impact individual
readiness; and

(2) To try out one or more models that causaily link Army and family
factors to individual readiness.

As the analyses proceeded, a third objective arose, namely the
determination of the impact of Army and family factors on individual
reenlistment.

From the data collected in the AFRP core survey, over 500 variables
measuring individual soldier and family characteristics and unit factors could
be obtained. (Appendix A contains a copy of the Soldier Questionnaire used in
the survey.) Considering the large number of possible models incorporating
different causal liniéges among these variables, the authors decided to first
select a subset of variables to be included in the model and to then test one
or more simplified versions of the AFRP theoretical model using structural
equation modelling (LISREL). In selecting the variables and hypothesizing the
linkages among them, the authors were guided by the principle that it was
important not only to determine factors that impacted individual readiness,
but also to determine which factors apparently have little or no impact on
individual readiness.

The analyses of the unit and family factors that impact individual
readiness were accomplished in three phases. The first two phases were

conducted on a 60% sample (n = 5612) of the AFRP survey soldier sample.! In

! Only soldiers for whom overall individual readiness scores were available
constituted the samples used in these analyses.

9




the first phase the variables that would be used in the subsequent LISREL

aralyses were selected. The variables were selected considering their

relevance to the theoretical model (Figure 1), their relationships with
individual and unit readiness found in earlier analyses, their reliabilities,
and the perceived importance of determining whether they did or did not impact
readiness. A series of factor analyses and item analyses, as well as a
hierarchical stepwise multiple regression analysis, was conducted to revise
some of the variables and to reduce the number of variables initially
selected. In these and later analyses, sampling weights were applied to the
individual soldier data (see lannacchione and Milne, 1991 for a description

of the derivation of the sampling weights.)

In the second phase the selected variables were placed in a LISREL model
and their direct, indirect, and total effects on individual and unit readiness
were estimated. How well the model fit the empirical data was also examined.
On the basis of the resuits obtained, the model was modified in an attempt to
improve the model's fit and the LISREL analysis was rerun. Thi, process was
repeated a third time at which point the fit obtained was judged to be quite
good.

In the third pnase, the final LISREL model was run on the remaining 40%
sample (n = 3657) to determine how well the model held up on an independent
sample. To obtain more stable estimates of the direct, indirect, and total
effects of the model variables, the LISREL analysis was then run on the full
or 100% AFRP sample (n = 9281). Each of these three phases are described in
more detail below.

Phase I--Variable Selection

Earlier AFRP analyses identified sets of variabies that accounted for
substantial proportions of the readiness variance among individuals and umits.
These analyses included procedures for systematically selecting variables of

10




interest from the iarge pool of available variables. The authors decided,
therefore, to use primarily in the current set of analysis variables that were
in the final sets of variables obtained as a result of the earlier analyses.

The variables selected fell in three categories:

(1) Vvariables that were used in the final hierarchical stepwise
regression in the preliminary analysis of the relationships
between individual readiness and family and Army factors (Sadacca,
Stawarski, and Difazio, 1991);

(2) variables (in addition to those above) that were used in the final
LISREL mode! of the relationships between unit readiness and
family and Army factors (see Sadacca, McCloy, and DiFazio, 1992);
and

(3) variables that measured factors for which it was important {as
judged by the authors) to determine whether they had or did not
have an impact on individual readiness, e.g., spouse-related
variables.

These variables are listed in Table 1.

The measure of individual readiness was derived in earlier analyses
(Sadacca and DifFazio, 1991a). It consisted of the average of the soldiers
ratings on 8 scales (for nonsupervisory soldiers) or 12 scales (fo
supervisory soldiers). The ratings were made by the first- and second-line
supervisors of the soldiers. The resultant composite individual readiness
score (IRR) had an Alpha reliability of .93.

The measure of unit readiness (URR) was also derived in earlier analyses

(Sadacca and DiFazio, 1991b). It consisted of the average of 61 measures:

the mean ratings assigned the units on 12 readiness scales by four groups of




Table 1

Initial Set of Selected Independent Variables?

Variable ID

Description

Readiness Mode]

In Earlier

Individual

Unit

Soldier Demograph

ics

AFQTP

AFQT percentile score

513

Education level

SIANEW

Soldier pay grade/rank (without warrant officers)

S15

Selected for promotion to next rank/grade

S10

Soldier is male

S150

No. of months at present location

S8C

Guardian served in Armed Forces

5159C

Renting off post

Family Demographics

5136

No. of dependent childrer living with you

$92

Currently married

MARSTAT)

Married to military spouse

$90

Close relative lives within 2 hours

Unit Type

UICTYPEL

] Unit 15 a combat unit

Unit Support for ramilies and Soldiers

Ul2113

Unit has a family support group

Ui2lé

Unit has activities for all the family

uIz2ie

Unit allows time for non-urgent family matters

RUPERSUP

Unit personnel support

RSUPSUP

Unit supervisor family support

Family Strength and Adaptation

S132

Happiness of marriage

ALITEN

Lack of aiifenation

5778

Demand of family responsibilities

RCOMMSUP

Army Community support network

(Continued)




Table 1 - Initial Set of Sel~>cted Independent Variables (Cont.)

Individua! Responsibiiity

$67 No. of months not paid bills in past montns /
$62 Currently working second job

RELOASST Has used relocation assistance

S164A2 Has used budget counsaling v/
$37¢ Typically works at night in part/whole /
$72K Family should adjust to job demands /
$578 Has current driver's license /
$570 Has transportation to unit in emergency /
S78A Success with work responsibilities /
Family Adjusted to Army Life

S788 Success with family responsibilities /
RELOCAD) Relocation adjustment

MWRKSTRS Lack of work stress -- married soldiers

RSEPCOP Spouse copes during soldier absence

516402 Has used sSpouse employment referrals 7
ARPOL SUP Support for Army polices 7/
Sa«.sfaction

RCOMMSAT Community satisfaction /
RWORK SAT work satisfaction 7/
SE9p Compare spouse's overall satisfaction

Comm:tment to Army

584 Likelihood of remaining in the Army /
SOLDIER Soldiering 7/
RSPOSUPP Spouse supports Army career

Unit Readiness

RURR ! Readiness score of unit (without IRR component) l

* Does not include dummy missing data variables.
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raters--€2 - E4 enlisted personnel, NCOs, officers within each unit and
officers outside the unit (43 measures); the average2 individual readiness
ratings of the E2 - E4, NCOs, and offices in the unit (3 measures)'; and ten
measures of unit rgadiness taken from the Unit Status Report. In forming the
6l1-measure average, the separate unit readiness measures were first
transformed into standard or z-scores and then averaged. The resultant
composite unit readiness score had an Alpha reliability of .94.

In addition to the above variables, a set of missing data dummy
variables was created in order to address the problem that many of the
selected variables had missing values, that is, one or more of the sampled
soldiers did not have any values for these variables. The procedure adopted
was one recommended by Cohen and Cohen (1983). They advocate assigning the
mean variable value to cases with missing data on a given variable and
creating a one/zero dummy variable that captures whether a mean had been
assigned as the variable value for a given case or not. In this manner all
cases can be used, and the information that values were missing for given
cases on certain variables can become part of the analysis through the use of
the dummy variables. Moreover, Cohen and Cohen argue (p. 299) that the
substitution of means for missing data and the use of the associated dummy
variables "runs no risk of a mistaken randomness assumption, nor of producing
an inconsistent correlation matrix. It uses all the X, [independent
variables] and all the n [sampled cases]. It hews realistically to the
population actually sampled, missing data and all."

A problem, however, with applying the solution advocated by Cohen and
Cohen in the present analyses is the potentially large number of dummy

variables that would have to be used in the regression and LISREL analysis

2 In the current analyses, each individual's own readiness score was deleted
from the unit IRR average prior to the calculation of the URR for the individual.
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(there were 25 variables for which 2% or more of the soldiers had missing

values). Not only are the sheer number of dummy variables a problem, but one

might expect some of the dummy variables to be highly collinear due to the
skipping or omission response patterns built into the questionnaire. A
solution to this problem suggested by Cohen and Cohen (p. 296) was followed.
The set of dummy variables was factor anaIyzed3 and the resultant factor
scores were used in lieu of the dummy variables in the hierarchical regression
analysis. These dummy factor scores were introduced into the hierarchical
equation at the same time that the original variables with the substituted
means were introduced. For example, if the dichotomous dummy variable for the
variable, Number of children, had a high factor loading on a particular dummy
factor, then when Number of children was introduced into the equation, the
variable measuring the soldiers' scores on that dummy factor was also
introduced.

Afte- the number of variables had been reduced considerably through the
application of statistical significance test rules on the regression equation
weights, the actual one/zero dummy variables for the selected variables were
used in the LISREL aralysis. Also, it was decided to drop the use of dummy
variables altogether for variables which had data missing for less than 5% of
the cases. [t was felt that the amount of error introduced by substituting
means for missing values for these variables did not warrant the introduction
of dummy variables which most 1ikely would not be capturing useful systemic
differences between cases having the variable values and the missing variable

cases. (Cohen and Cohen [p. 296] recommend not using dummy variables for

? The factor analysis of the missing data dummy variables was conducted
using the combined 100% sample. In the analysis, the factors with eigenvalues
greater than or equal to 1.0 were rotated using the varimax routine after
variable commonalities had been determined iteratively. The same eigenvalue
criterion and rotation routine was used in the factor analyses of the component
items of the selected composite variables.
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missing data when only a small proportion (.05 or .10) of the cases have
missing data, especially when the sample size is small. Although our sample
sizes were large, the failure ot many of the dummy variables to have
significant regression weights in the hierarchical equation led us to adopt
the 5% rule.

As indicated above, the total number of variables (44 original variables
and 12 dummy missing data variables) was considered to be too large for the
planned LISREL modelling. A hierarchical regression analyses was conducted,
therefore, to reduce the number of variables. Before running this analysis,
however, a series of factor analyses and item analyses were conducted in an
attempt to improve the reliability and comprehensiveness of the composite
variables that migh*t be used in later modelling efforts. The variables listed
in Table 1 include 12 composites that proved useful in the earlier analyses of
the impact of family and unit factors on individual and unit readiness. These
composites were obtained by averaging the responses to two or more Soldier
Questionnaire items. The earlier research indicated, however, that some of
the composites were highly correlated with others and/or had fairly low
reliabilities. The factor analyses and item analyses reexamined these
composites in order to determine whether their psychometric qualities could be
improved prior to using them in the planned LISREL medelling.

After the indicated modifications to the selec 2d composite variables
had been made, a hierarchical multiple regression analysis was performed using
individual readiness as the dependent variable and the selected variables and
their associated dummy variables as the independent variables. The variables
were introduced into the equation in sets in an order suggested by the
theoretical model (see Figure 1). After each set of variables was introduced,
an F test was performed to assess the statistical significanre of the increase
in the square of the multiple correlation coefficient (RZ) that resulted from
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adding the variables in the set to the multiple regression equation. If the
overall f test was statistically significant, the t tests for the significance
of the regression weights of the individual variables comprising the set were
examined. If the regression weight of a given variable was statistically
significant either when the variable was first introduced into the equation or
after all variables being tried out had been introduced into the equation, it
was selected for the LISREL analysis.

In order to identify variables that would be retained and used in the
LISREL modelling, the .01 level of significance was used in the hierarchical ,
regression analysis. This statistical criterion was adopted to limit the
number of variables that would be selected. With over 5000 cases in the
sample, the authors feared that many variables might meet the .05 level of
statistical significance in the regression equations for individual readiness
even though they had little explanatory power. Likewise, in the presentation
and discussion of the final LISREL modelling results, direct, indirect, and
total effects significant at the .C01 level are highlighted. With a total
sample of close to 9,300 cases, rather small effects couid be statistically
significant.’

Phase II--Iterative LISREL Anglvses
After selecting the variables, a structural equation model (or, path

diagram) was ronstructed that reflected our notions about their

* The reader is cautioned, hovever, that significance level prcbabilities S
resultant from the statistical tests used are most likely inaccurate. The three
stage sampling design used for the AFRP survey had the effect of causing
regression weights and correlations coefficients to be less statistically
significant than they otherwise would be for random sample; of equal size (see
Section 3.0 Report on Survey Implementation, 1990 for a description of how the
survey sample was drawn.) The .0l level of siguificance critliion used in the
hierarchical regression analysis is likely to be closer to .05; the .001 level
of significance criterion used in the LISREL analyses is likely to be closer to
.01, The significance levels reported should be used, therefore, as relative
indexes rather than precise statements of the probabilities involved.
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interrelationships (see Figure 2). The figure shows the variable blocks that
comprised the model and the causal paths hypothesized between the blocks of
variables. The mode! implies a particular pattern of correlations among the
variables. Comparisor of the model's correlation matrix with the sample
correlation matrix gives an indication of how well the model accounts for the
data--the greater the correspondence, the better the model explains (i.e.,
"fits") the data., Such an assessment of model fit was conducted using the
LISREL (LInear Structural RELations) software package (version 7; Joreskog &
Sorbom, 1989). Although the coefficients for the path model could have been
estimated using traditional path analytic methods, these methods do not
provide indexes of fit based upon the observed and titted correlation
matrices.® Indexes of fit include the goodness-of-fit index which generally
ranges between zero and one (although negative values are possible), larger
values being associated with good models; and a chi-square statistic, which is
better described as a "badness-of-fit" measure--if significant, it means there
are significant differences between the model's estimated correlation matrix
and the observed sample correlation matrix. (With the large number c¢f cases
in the AFRP sample, it is almost inevitable that chi-square would be
significant; but the value of chi-square could be lowered by imprcving the
fit.)

Several features of the LISREL analyses should be mentioned, regarding
both the model and the assessment of its fit to the data. First, note that

the model is not fully recursive. That is, variables occurring earlier in the

> See Mulaik, James, Van Alstine, Bennett, Lind, & Stilwell, 1989, for an
evaluation of goodness-of-fit-indices, for LISREL models.
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model do not have causal paths to all variables occurring later in the model.
Thus, certain relationships between variables are hypothesized to be zero.
Second, the model contains variable “blocks" (e.g., Family Demographics,
Soldier Demographics). Although the model is not fully recursive, variable
blocks are. For example, Family Demographics are hypothesized to have a
direct causal effect on Family Strength and Adaptaticn. Hence, all variables
constituting Family Demographics have causal paths to all variables
constituting fFamily Strength and Adaptation. Each modified version of the
initial model to be reported retains this feature. It should also be
mentioned that the variable blocks are rational groupings of variables. The
blocks themselves are not factors. Indeed, because many of the variables in
the blocks were obtained from orthogonai factors, the blocks are relatively
heterogeneous.

The heterogeneity of the variable blocks has ramifications for the type
of model that was estimated using LISREL. Specifically, the models to be
reported were estimated as path models consisting entirely of observed
variables. As such, none of the models contains latent variables (i.e.,
factors). The mathematical model estimated in these analyses has the

following form:
y =By +T'x +(

where y is a vector of endogenous variables, x is a vector of exogenous
variables, B is a vector of direct effects of endogenous variables on other
endogenous variables, T is a vector of direct effects of the exogenous
variables on the endogenous variables, and { is a vector of error terms for
the endogenous variables.

fn addition to estimates of the model's path coefficients {(the direct

effects), indirect and total effects, coefficients of determination (both for
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variables and the system of equations), and fit statistics, modification
indexes were requested. These values are given for each parameter that has
not been estimated in the model (i.e., for each path coefficient equal to
zero). The modification index represents the minimum reduction in the chi-
square statistic that is expected if the fixed parameter in question is freed
(i.e., estimated). Large modification indexes suggest relationships in the
data the current model does not expl&in. Mndifications should be made to the
model only if justified on theoretical grounds. In addition, the altered
models should be fit to data from a new sample (i.e., cross-validated) to rule
out the possibility that the modifications were due to chance fluctuations in
the original sample (MacCullum, 1986). (This was done in the next phase of
the analysis.)

Starting with the initial model given in Figure 2, three LISREL analyses
were performed. After each analysis, the authors examined the folilowing
statistics available from the computer printout:

1) The size and significance levels of the direct effects (path

coefficients) of the model variable;

2) The size and significance levels of the indirect and total effects

of the variables cn the individua! readiness scores; and

3) The modification indexes for additional linkages among the

endogenous variable sets (y) and between the exogenous (x) and
endogenous sets.
Changes in the hypothesized mode! structural relationships or causal linkages
among the variable blocks were made after the first two LISREL analyses in an
effort to improve the model fit to the empirical data. In addition, indicated

changes were made in the composition and number of the variable blocks.
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Ph III- -LISREL A n_th %_and Total Sampl

After the third and final LISREL analysis on the 60% sample, the

developed model was run on the 40% random sample. The goocness-of-fit indexes

obtained on this independent sample were compared with those obtained on the
60% sample. The direct, indirect, and total effects of the variables on
individual readiness in both samples were also compared. Finally, the LISREL
model was run on the total sample to obtain more stable estimates of the model

variable effects.




Results

The results of the analyses are presented by.phase in the sections

below.
Ph -- bl lection

Factor and item analyses were conducted on the composite variables
selected initially by the authors (see Table 1). After the composites were
revised (or left unchanged), missing data dummy variables were created for 25
of the selected variables. A factor analysis of these dummy variables
produced factor scores, which were used in the hierarchical regression
analysis that guided final variable selection for the Phase II LISREL
analysis.

E i 1 t

Table 2 presents the rotated factor pattern obtained in the principal
factor analysis conducted on items that measured soldiers' evaluations of .
their supervisors support for themselves and their families. The items
constituting Unit supervisors family support (USUPSUPP) tended to have
relatively high loadings (.30 or more) on factor Al, while some of the items
constituting Unit personnel support (UPERSUPP) had high loadings on factor AZ2.
However, it is apparent that several of the items had loadings above .30 on
both factors. In an attempt to lower the correlation between the two
compusites, while maintaining or increasing their reliability, both composites
were modified, taking into consideration the content similarity among the
items comprising the revised composites. Specifically, item 18N was dropped
from UPERSUPP and added to USUPSUPP. Item 22C was also added to USUPSUPP. In
addition, item 18M was dropped from UPERSUPP, while items 18A and 18B were
added. These composite changes as well as others made as a result of the

factor and item analyses are summarized in Table 8.
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Table 2

Rotated Factor Pattern for Supervisor Support Items

Factor
variable Description Al A2 A3 Al AS
S 18A How often skills needed to get job done 18* 08 49 09 06
S-188 How Often encouraged to do things new way 28 03 %6 10 19
S 18C How often don‘t ¥now end of workday 00 54 09 03 -06
S 180 How often kept at work beyond normal hrs -06 17 09 -01 -02
S 18t How often get recognition from leaders 37 -10 44 15 24
S _18F How often called back for extra detail 11 59 -07 -08 -02
S-18C How often work requires leave cancelled 16 60 -11 -13 -06
S-18H4 How often procedure change w/no reason 21 a7 -38 -12 -09
S-181 How often field training without notice 14 43 -27 -16 -05
S-18J How often assigned work w/no value to Army -12 3 -46 -13 -09
S-18K How often supervisor inspires performance 50 -08 38 07 21
S-18L How often discipline administered fairly a2 -13 36 17 24
S-18M How often soldiers help w/personal problems 4] -01 20 14 18
S-18N How often supervisor listens to personal prblm 86 -09 18 14 10 -
$-180 How often supervisor listens to family prbim 88 -11 12 i6 10
S-18p How often supervisor interested in family 81 -11 18 1€ 18
S-18Q How often time allowed urgent family matters 65 -19 14 19 11
S-18R How often time allowed non-urgent fmly matters 51 -18 20 13 16
S 19A Leaders encourage unit family actiwvities 22 -06 17 23 66
S 198 Leaders know about Army fomily program 21 -07 14 22 66
S 19C 1f war, leaders concerned for families 31 -12 20 25 61
S 220 Superiors attempt to treat me as person 51 -20 38 18 20
S 71A High position officers support of family 12 -06 08 61 135
S 718 Place of duty officers support of family 22 -10 16 N 23
S 21C Place of duty KRCOs support cf family 43 -09 13 51 20
S 726 The Army is responsive to family needs 23 -16 15 a2 16
S B9A Count on leader at your place of duty 47 -11 21 30 22

* Decimal points omitted.
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Table 3 presents the rotated factor pattern obtained in the analyses of
the Soldier Questionnaire items measuring the social and community suppert
available to the soldiers for help on personal or family problems. The items
(89A to F) with loadings above .30 on Factor B2 made up the original COMMSUPP
composite. For the most part, items 89A to F measure support available by
Army personnel. Items 89D and F, however, are concerned with support
available from non-Army sources. As they also had relatively high loadings on
Factor Bl, they were dropped from the composite. The composite was renamed

Army social support.

Table 3

Rotated Factor Pattern for Social and Community Support Items

Factor
Variable | Description R1 B?
S 89A Count on leader at your place of duty 12* 67
S 898 Count on someone else you work with 19 75
[ S 89C Count on a neighbor/friend in Army 32 65
r;_BQD Count on a neighbor/friend not in Army 37 34
S 89t Count on staff of an Army service agency 13 51
L S9F Count on parents or other relatives 30 31
S_88A Person who listens to you 72 26
S 88B Person who does enjoyable things w/you 75 2l
S 88C Person who helps w/chores if you're sick 73 22
S 88D Person who takes care of your children 74 22
S 88E Person who lends you household tools 78 21
S 88F Person who makes loans of $25-$50 76 20
5 886G Person who provides transportation 76 23

* Decima’l points omitted.




Items 68 A to K asked the soldiers how they felt about various aspects
of their jobs. Items 69 A to K asked whether the soldiers felt these came
aspects would be better or worse for them in civilian 1ife than in the Army.
Table 4 presents the rotated factor pattern obtained for these items. On the
basis of the results obtained, the original composite, WORKSAT, was modified.
Items 68B and C, were dropped from the composite, while item 681 was added to
the composite.

A set of questionnaire items directed at feelings of isolation or
loneliness and job r2lated stress were factor analyzed. The four items, 75A,
75C, 750, and 75E, that comprise the composite, Work stress - married
(MWRKSTRS), had loadings above .50 on Factor D1. Similarly, the three items,
748, 74D, and 74E, that comprise the composite measure of lack of alienation
(ALIEN) had loadings above .50 on Factor D2 (see Table 5). On the basis of
these results, it was decided not to change the item content of these two
composites.

The factor pattern that resulted from an analysis of items measuring the
amount of spouse support for soldiers' Army jobs ard careers is given in Table
6. Items 130 A to C formerly comprised the composite variable, Army/family
fit (AFFIT), while items 130 A to D, G, H, comprised the composite variable,
Spouse involvement (SPOINV). These composites were replaced by the composite,
Spouse support (RSPUSUPP®), consisting of items 130 A to D, and items 133 and
134. These items had high loadings on factor El. The items that had high

loadings on factor E2 are measures of the spouse's ability to cope in the

§ The revised composites are designated with the initial letter, R, in the
text and tables of this report to distinguish them from their counterparts used
in earlier analyses; composites that were not changed after the analysis kept
their original designators, including RELOCADJ, Relocation adjustment.
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Table 4

Rotated Factor Pattern for Army Job Satisfaction Items

Factors

varisble Description C3

S 68A Opportunity for aavancement at this location -01

S 668 Pay at this location 05

S 68C Retirement benefits at this lccation 25

S 68D Type of work at this location 02

S 68E Treatment by supervisors at this location 11

S 68F Opportunity to use ability at this location 02

$-68G Job security at this location 30

S-68H Hork ryles/regulations at this location 04

S-681 Working hours/schedula at this location 02

$-68K Opportunity for excitement at this location 08

S-68L Opportunity serve country 3t this location 23

S-59A Compare opportunities for advancement 16

$-698 Compare pay to civilian life 04

$-69C Compare retirement benefits to civiitan life 46

$-690 Compare typc of work to civilian life 17

$-69€ Compare treatment by Supervisors 20

S-69F Cuompare opportunities to use abilities 16

$-696 Compare job security to civilian life 4 71

S 69H Compare work regulation to civilian life 18

S 691 Compare working hours to civilian life 05

S 69K Compare opportunity for excitement 29

S 69 Compare opportunity to serve country 61

* Decimal points omitted.




Table §

Rotated Factor Pattern

for Stress Related Items

Factors
Variables Description 01 ! 02 03
S 74A How often last month feit secure 13* 26 59
S 748 How often last month felt isolated 24 54 15
S 74C How often last month felt pleased w/self 11 22 60
S 74D How often last month felt lonely 11 81 10
S 74E How often last month felt afraid 10 54 07
S 74F How often last month felt hopeful 12 00 39
S 75A Feel toc tired to enjoy doing things 73 13 13
| S 758 Feel charged up by work accomplishments 19 01 43
S 75C Feel in good.mood and ready to have fun 51 08 43
S 75D Feel in such bad mood -- difficult 56 25 23
S 130K Pre-occupied with work -- no family time 66 16 20

* Decimal points omitted.
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Table 6

Rotated Factor Pattern for Spouse Support [tems

Factors
Variables Description El E2 £3
S_130A Spouse & I are team working for Army 61* 09 23
goals
S 1308 Spouse understands demands of Army job 53 21 38
S 130C Spouse helps to further my career 58 09 49
S 1300 Spouse willing to make changes 63 H a3
S 1306 Spouse is someone I can talk with 17 01 69
S 130H Keep spouse informed about unit work 14 -06 52
S 130K Pre-occupied with work --no family time 27 20 04
S 127A Spouse copes < 2 weeks without you 09 65 12
S 1278 Spouse cope 2 weeks-month without you 12 88 09
$.127C Spouse cope several months without you 22 86 -09
S 127D Spouse cope six months without you 24 74 -12
S 147 Family adjustment to Army family life 54 24 19
S 133 Spouse supportiveness of being in Army 76 14 20
S 134 Spouse supportiveness of Army career 78 15 -03

* Decimal points omitted.
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soldier's absence. As a result of the factor analysis and later item analyses
(see Table 8), the original variable, SEPCOP, which consisted of items 127 A
to D was changed to RSEPCOP consisting to items 127 B to D. Item 127A was
dropped from the composite to increase the reliability of the composite and to
focus composite contant on the ability of the spouse to cope over longer
periods of separation.

A factor analysis of items covering the use of various Army social
services resulted in the formation of a new composite, Relocation assistance
(RELOASST). [Items 164G2, H2, and 12 had high loadings on Factor Fl (see Table
7). These items were later suppliemented by item 164K2, Use of relocation
counseling, when an Alpha reliability analysis indicated that the reliability
would be raised by adding it to the composite (see Table 8).

As a result of the item analyses, the composite, Community satisfaction
(COMMSAT), was also augmented by adding an item measuring the quality of _
schools for children available in Army versus civilian life (see Table 8).
However, both factor analysis and item analysis did not indicite that any item
deletions or additions should be made in the case of the three composites,
Relocation adjustment (RELOCADJ), Army policies support (ARPOLSUP), and
Soldiering (SOLDIER). The items forming these composites had high loadings on
separate factors and the composite reliabilities apparently would have been
adversely atfected by cnhenges in item content. Along with the composites,

Lack of alienation (ALIEN), and Work stress -- married (MWRKSTRS) described

above, the composition of these three composites was left unchanged.




Table 7

Rotated Factor Pattern for Army Social Service Use Items

Factors
variables Description F1 F2 F3
S 164A2 Have used budget counseling 04+ 04 25
S 16402 Have used spouse employment referrals 17 07 38
S 164G2 Have used community orientation 61 16 17
S 164H2 Have used premove information 67 11 23
S 16412 Have used sponsorship assistance 62 15 21
S 164J2 Have used lending closet 29 12 43
S 164i.2 | Have used directory of community service 33 31 37
S 164M2 ! Have used services for families off post 25 15 47
S 16302 Have used information/referral services . 24 35 41
S 164P2 Have used libraries 14 67 17
S 164Q2 Have used housing lccaticn referrals 17 33 35
S 163R2 Have used legal services 12 49 49
S 164S2 dave used recreation services 17 73 08
S 164FF2 Have used youth recreation programs 26 18 25

*

Decimal points omitted.




The Alpha reliabilities of the composites used in the later multivariate
analyses are given in Table 8. Reliabilities are given for the revised
composites as well as for the original compasites and the unchanged
composites. It can be seen by comparing the reliabilities of the original and
revised composites that overall the gains in reliability that resuited from
the changes in item composition were relatively modest. Most of the composite
reliabilities are not as high as might be desired. However, they are
apparently measuring separate and diverse underlying aspects or dimensions of
Army/family interactions.

Factor Analysis of Missing Data Dummy Variables

The 25 missing data dummy variables were factor analyzed in order to
identify a set of independent factor scores that could account parsimoniously
for the interrelationships among the dummy variables. The eigenvalues of seven
factors met the 1.00 minimum criterion used. The loadings obtained by the
individual dummy variables on the seven factors were then examined to
determine which factor score could be used in lieu of the original dummy
variables. For example, the dummy variables for S69P, S778, S$788, S132, S136,
RELOCADJ, WRKSTRS, SEPCOP, ARPOLSUP, and SPOSUPP had high loadings on the
first factor. Solidiers without families for the most part would have not have
responded to the items comprising these variables. Five of the dunmy
variables did not have high loadings cn any factor. These variables, DAFQTP,
08C, D62, D78A, and DCOMMSAT, had commonalities less than .10. Factor scores
were not used in lieu of these dummy variables. (These five dummy variables
and the seven factor scores were introduced into the hierarchical stepwise
regression equations, when the corresponding original variables were firs+

introduced.)
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Table 8

Item Composition and Alpha Reliabilities of Original and Revised Composites

(60% sample)

Original
Composite

Item
Composition

Revised
Composite

Item
Composition

USUPSUPP

18 0 to R

RUSUPSUP

18 N to R; 226

UPERSUP

18 E, K to N

RUPERSUP

18 A,B,EK,L

COMMSUPP

89 A to F

RCOMMSUP

89 A,B,C,E

WORKSAT

68 A to H, K, L

RWORK SAT

68A, D to I, K,L

AFFIT

130 A, B, C

RSPOSUPP

SPOINV

130 A to D, G, H

.81

130 A to 0;
133, 134

SEPCOP

127 A to D

127 8, C, D

COMMSAT

68 Q; S to V

.87 RSEPCOP
.82 RCOMMSAT

68 Q0 to V

" RELOASST

164 G2, H2, 12,
K2

ALIEN

74 B, D, E

69|

MWRKSTRS

75A, C, D; 130 K

76 |

RELOCADJ

156 A, B, E, G

76|

ARPQOL SUP

148 A to H

85 |

SOLDIER

40 A to D

86|




rarchical Multiple Regression Analysi
Table 9 presents the results of the hierarchical multiple regression

analysis. Each of the nine sets of variables that entered int: the regression

equation increased the R? significantly at the .01 level. The most

significant increases occurred after the introduction of the sets, Soldier
Demographics, Family Demographics, Unit Support for Families and Soidiers,
Individual Responsibility, Family Adjustment to Army Life, Satisfaction, and
Commitment to the Army. However, as the significance of the resultant
increase in R? as well as the size of the increase are in part a function of
the order in which the variable sets were introduced into the aquation, care
should be exercised in interpreting these amounts as indicative of the
relative impact of the variable sets on individual readiness.

Within each variable set, at least one variable had a regression weight
that was significant at the .01 level, either when the variable was first
introduced into the equation or after all 56 variables had entered the
equation. Most of the variables that had significant regression weights upon
first entering the equation, had significant weights after all variables had
entered. The Soldier Demographics and Individual Responsibility variable sets
had the most variables that met the .01 significance test upon first entering
and after all variables had entered.

Of the 44 originally selected independent variables and the 12
associated missing value dummy variables, 25 of the original variables and
four of the dummy variables met the .Cl significance test. Examination of
signs of the regression weights for these 25 variables revealed that Unit is
combat unit (UICTYPEl) entered the initial and final equations with unexpected
negative weights. In the earlier analysis of the impact of Army anc family

factors on unit readiness, UICTYPEl had positive direct, indirect, and total
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Table 9

Results of the Hierarchical Multiple Regression Analysis

(n = 5624)
Significance of
Variable B Wt
Signiftcance
R? After of R* First At End
variable Set Inputted Addition Increases Introduced | of Run
Soidier Demographics .1901 .0000
AFQT AFQT percentile score .0001 .0001 )
S13 fducation level .0001 .0001
S1ANEW Soldier pay grade/rank (without warrant officers) .0001 .0001
S15 Selected for promotion to next rank/grade .0001 .0001
510 Soldier is male .0098 .0029
Sis0 No. of months at present location .0002 .0030 T
S8C Guardtan served in Armed Forces -- --
$159C Renting off post - --
DAFQTP .0001 --
N 08C - --
Family raphics .1982 .0000
$136 No. of dependent children living with you .- -
$92 Currently married .0029 0046 |
MARSTATI Married to military spouse .0079 --
$90 Close relative lives within 2 hours -- --
Unit Type .1992 .0082
UICTYPE] ! Unit is a combat unit l l r -0081 T --
Unit Support for Famiiies and Soldiers .248} .0000
ul 2113 Unit has a family support group .- --
) vl 216 Unit has activities for all the family - .
ul 2110 Unit allows time for non-urgent family matters . ..
RUPERSUP Unit personne] support .0001 .0001
RUSUPSUP Unit supervisor family support .0001 ,0001
(continued)
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Table 9 - Results of the Hierarchical Multiple Regression Analysis (cont)

Family Strength and Adaptation .2506 .0023

$132 Happiness of marriage . --
ALIEN Lack of alienation .0021 .
$778 Demand of family responsibilities . .-
RCOMMSUP Army Community support network . .
Individyal Responsibility L2741 .0000

$67 No. of months not paid bills in past sonths - .0047
562 Currently work ing second jod . .-
RELOASST Has used relocation assistance -~ .-
$164A2 Has used budget counseling .0001 .0001
$37¢C Typically works at night in part/whole .0010 .0009
S72K Family should adjust tc job demands .0001 .0001
$578 Has current driver's license L0017 .0021
5570 Has transportation to unit in emergency .0003 .0011
S78A Success with work responsibilities .0001 .0001
D62 - -
D78A . --
Family Adjustment to Army Life .2798 ,0000

S788 Success with family responsibilities .0008 .0013
RELOCADJ Relocation adjustment - -
MWRKSTRS Lack of work stress -- married soldiers ~- -~
RSEPCOP Spouse copes during soldier absence .- -
S16402 Has used spouse employment referrals .0004 .0010
ARPOL SUP Support for Army policies - .-
Satisfaction .2870 . 0000

RCOMMSAT Community satisfaction .0066 .0021
RHORKSAT Work satisfaction . 0001 .0001
S69p Compare spouse's overall satisfaction -~ -~
OCOMMSAT -- .-

{continued)
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Table 9 - Result: of the Hierarchical Multiple Regression Analysis (cont)

Commitment to the Army .2932 .0000

S84 Likelihood of remaining in the Army - -
SOLDIER Soldiering .0001 .0001
RSPOSUPP Spouse Supports Army career . -
Unit Readiness .2943 .0032

RURR l Readiness score of unit (without IRR component) ] —[ ,0042 1 .0042

Oummy Variables

Factor 1 .0001 .0019
Factor 2 .- .-
Factor 3 .C025 .0029
Factor 4 .- --
Factor 5 - .0035
Factor 6 .- .-
Factor 7 .- .
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effects on unit readiness (Sadacca et al., 1992). The authors decided to drop
UICTYPE1l from the LISREL modalling as it was anticipated that the direction of
its impact on individual readiness would be counter-intuitive. With three
exceptions (described below), the signs of the remaining original variable
regression weights that were significant at the .01 level were not counter-
intuitive; that is, they were in the direction one might expect on the basis
of the theoretical model or earlier analytic results.

Three other variables, Highest level of education completed (S13),
Success in dealing with family responsibilities (S788), and Community
satisfaction (RECOMMSAT) entered into the initial and final equations with
negative weights despite having positive correlations with individual
readiness. As these results were consistent with the results obtained in the
preliminary analyses (see Sadacca et al., 1991), it was decided to retain al}
three variables in the LISREL model. Their significant negative regression
weights may indicate that these variables acted as "suppressor” variables in
the regression analyses.7 (In these cases, education level was correlated
highly with soldier rank/grade whicn in turn had a higher correlation with
individual readiness than education level did; S73B was highly correlated with
S78A, Success with work responsibilities, which in turn had a higher
correlation with individuai readiness; and RCOMSAT was highly correlated with
WORKSAT which had a higher correlation with individual readiness.

As mentioned earlier, four of the 12 missing data dummy variabies
entered the equation with significant weights. In order to reduce the number

of dummy variables required for the LISREL modelling, the authors first

T1f X, and X, are two independent variables both positively related to Y,

the dependent variable, but the product 2 Ty is greater than r,,, then the
regression weight of r, could be negative 1n the equation despite %ﬁe positive
relationship of X, with' Y,




dropped the dummy variables that were associated exclusively with primary
variables that did not enter the equations at the .01 significaﬁce level.
Second, the authors dropped dummy variables for which less than five percent
of the sample had missing data. Subsequently, only one of the 12 dummy
variables, DAFQT, was retaired for the LISREL modelling. In addition, a dummy
variable for Has used spouse employment referrals (S164D2) was created for use
in lieu of the dummy factor szore used for that variable in the hierarchical
regression analysis.8

In examining the set of variables that had statistically significaﬁt
weights in the hierarchical regression analysis, it is apparent that not many
of the family-related variables were significant at the .01 level. These
results paralleled earlier results obtained in the preliminary analyses of
both the individual and unit level readiness data. However, some family
variables were shown in the LISREL analyses of the unit readiness data to have
a significant indirect effect on unit readiness. In addition, the AFRP
theoretical model (see Figure 1) postulates indirect linkages between family
factors and individual readiness. Subsequently, the authors selected seven
family-rela.ed variables for inclusion in the LISREL modelling:

S136 Number of dependent children living with you

S132 Happiness of marriage

RCOMMSUP Army support network

MWRKSTRS Lack of work stress -- married soldiers

RSEPCOP Spouse copes during soldier absence

S69P Compare spouse's overall satisfaction

RSPOSUPP Spouse supports Army career

In addits~  :ie + ..ble, Likelihood of remaining in the Army (S84), was

retained in the LISREL model. In the theoretical model, desire to remain in

8 More than f: percent of the sample had missing data for S16402 and
S164D2 entered the equations at the .01 significance level. The other primary
variables, whose corresponding durmmy variables loaded on the S16402 dummy factor
score, either did not require a dummy variable or were not selected for the
LISREL modelling.
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the Army is seen as being directly impacted by a number of family factors and
having a direct impact on individual readiness itself.

To summarize, considering the results of both the present hierarchical
regression analysis and earlier analysis of the individual and unit readiness
data, as well as the linkage among the factors postulated in the theoretical
model, 34 variables in addition to the measure of individual readiness were
selected for inclusion in the LISREL modeling. These variables included 24
variables that had significance levels of .01 or less in the present
hierarchical regression analyses, seven additional family-related variables,
two associated dummy variables, and a measure of the likelihood of remaining
in the Army after completion of the current obligation (584).

- d

The hypothesized structural relationships between the variables selected
for inclusion in the initial model are displayed in Figure 2. In this model
there are 10 variable b'acks. The model's exogenous variables are contained
in the variable blocks, Family and Individual Characteristics. In the initial
as well as the subsequent models, these variables were postulated to have
direct and indirect effects on the remaining variabies in the model. They are
not postulated to be caused by any other variables in the model. The
remaining variable blocks shown in Figure 2 are measures of concepts that are
directly caused or influenced indirectly by the other model variables.

How well the initial and subsequent models were able to account for the
empirical interrelationships among the variables can be measured by a number
of indexes. The indexes of model fit for the initial model are given in Table
10. Though these indexes are not perhaps as good as they could be, they are

not poor by any means. The goodness-of-fit index of .939 is quite good, in
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" Table 10

Indexes of Model Fit by Sample

Initial Mode! Final Model

60x Sample 60% Sample | 40% Sample Total Sample
mode| Fit Measure (n = 5624) (n e 5624) | (n = 3657) (N = 9281)

Chi-sgquare 6945 1599 1394 2203
d.f, « 202 Initial model
= 187 Fina) model
Goodness of Fit Index .939 .983
Root Mean Square Residual .047

R? for Individual Readiness .262

R? for Reenlistment Intention .187

Total Coefficient of Determination - .487

fact. The chi-square is very large, but so is the sample size. However,
examination of the LISREL output indicated that a number of model changes
would imprcve the model fit considerably. Most of the indicated changes
involved hypothesizing additional linkages among the variable blocks. The
number of variable blocks in the model was also increased to 15 from the 10 in
the initial model. The high relationships between some variables initially
placed in the same block led, in part, to their placement in separate blocks.
The high correlation between the leadership practice variables, RUPERSUP and
RUSUPSUP, led to combining these two composites into one variable. (The
reader may recall that the factorial structure of these two variables
overlapped considerably -- see Table 2.)

After the revised model was run, additional linkages among the variable
sets were hypothesized and the model was run for the third and final time. As
seen in Table 10, the indexes of model fit improved substantially. In the 60%
semple, the value of chi-square decreased by over 75% frum the first to the

third model. The root mean square residual decreased by over 50%. The
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goodness-of-fit index rose to .983, a high value indeed. The squared multiple
correlation of the structural equations (g?) for Reenlistment intention (S84)
rose .071. This latter increase reflects the increased number of paths
linking Reenlistment intention to the other model variables (see Figure 3).

Comparison of the initial and final modeis (see Figures 2 and 3) reveals
that the blocks of endogenous variables for the initial model are divided
quite differently in the final model. In particular, the initial Family
Strength and Adaptation, Family Adjustment to Army Life, Satisfaction, and
Commitment to Army blocks have been broken out into nine separate blocks. Two
of the new blocks involve spouse adjustment and spouse satisfaction. Another
two blocks involve Army Community Support and Community Satisfaction, while
two blocks cover Family/Individual Stress and Adjustment to Army Life, and
Success with Family Responsibilities. These variable sets are seen as having
both direct and indirect effects on Work Satisfaction and Commitment to the
Army. As in the initial model, the family related variables are not
hypothesized to have direct effects on individual readiness.

In the final model, the family-related variables effect on individual
readiness are through their effects on Work Satisfaction and Commitment to the
Army. Work Satisfaction and Commitment to the Army are hypothesized as
directly impacting both Individual Readiness and Reenlistment Intention.
Reenlistment Intention was made into a separate model element with its own
hypothesized linkage to individual readiness. Direct causal linkages from
Family Demographics and Leadership Practices to Reenlistment Intention are
alsc hypothesized.

Phase ITI--LISREL Aralyses on Independent and Total Samples

Table 10 also shows several indexes of ﬁode] fit in the 40% and total
samples. The model fit indexes held up quite well in the 40% sample. As
might be expected, the 40% sample indexes generally indicated somewhat poorer
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fit than the corresponding values for the 60% sample which was used in the
derivation of the mcdel. But the decrements were relatively small and point
to the stability of the model results across the two samples. The large
sample sizes involved probably contributed to this stability.

The similarity of the model results obtained in the two sampies can also
be seen in Table 11 which gives the direct, indirect, and total effects of the
model variables on individual readiness for both the 60% and 40% samples.
Examination of the table reveals that each of the effects (direct, indirect,
and total) is remarkably similar in size across the model variables. The
correlations’ between the sizes of the effects in the two samples were very
high: .95 for the two sets of direct effects, and .97 for the sets of
indirect and total effects.

The intercorrelations among the final model variables in the tctal
sample are given in Table 12. In the LISREL model run on the entire sample,
the three model variables having the largest positive direct and total effects
on individual readiness were the Rank or grade of the soldier (S14NEW), the
Unit leadership composite variable {ULDCOMP), and the AFQT percentile of the
soldier (see Table 13). The soldier's grade or rank and the unit leadership
composite also had the highest indirect effects on individual readiness. The

variables, Success with work respcasibilities (78A), Work satisfaction

(RWORKSAT), and Soldiering (SOLDIER), had intermediaté positive direct and

total effects on individual readiness.

9 These correlations were taken across the model variables (n = 24 for the
direct effect correlation, 31 for the indirect effect carrelation, and 33 for the
total effect correlation).
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Table 11

Direct, Indirect, and Total Effects of Mcdel variables
on Individual Readiness by Sample
(n = 5612 for 60% sample; p = 3657 for 40% sample)

Direct Effects Indirect Effects | Total Effects
Variable 608 40K 608 408 “ 608 408
AFQIP .142 .184 . .018 J
S13 .070 . . -.049 l
SIANEW .389 . . 131 ||
515 .049 ) ) .030 ||
S10 .043 . . 005 n
5150 . . . . 005
DAFQTP
55/8
S136
S92
MARSTAT]
ULOCOMP
567
S164A2
S37¢
S72K
$570
S78A
D164AD2
ALTENATE
MWRKSTRS
CoMMSuPP
RSEFCOP
516402
S132
$788
RCOMMSAT
S69P
RWORKSAT
SOLDIER
RSPOSUPP
5684
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Table 13

Direct, Indirect, and Total Effects of Model Variables
on Individual Readiness and Reenlistment Intention
(Total Sample, n = 928.)

ldividua) Readiness Reen) istaent Intention
Variable Oirect Irdirect Ofrect Indirect Total

AFQTP .156* .028° . .032 -.003 .029
513 -.072* -.041* -.054* -.067 121
SI4NEW 233 .148* 073 .136* .209*
S15 .04g+ 033+ . .053* .034* .087*
S10 .051* .002 . -.007 .005 .002
$150 017 .006 . .015 011" .026
DAFQTP 030° . -.173° .049° .222°
$576 . .N16 . .008 .016* .024
$136 . .00} . .006 .011* 017
$92 . .028° ; .166° .019*
MARSTAT] . .007 . .021°
vLDCOMP .078* . .163°
$67 .000 . .009
516442 .001 . .003
$37¢C . .002 . .007
$72X .014* . .048*
S570 . 004+ . .010*
S78A .028° . 076
0164A02 .000 . .001
ALTENATE .007* . .028*
HWRKSTRS .009 . .058*
RCGAMSUP .013* . .046*
RSEPCOP .006 . .043*
$16402 .003 . .014
S132 .003 . .068*
5788 .000
RCOMMSAT 022~
Su9p .002
RWORKSAT .021°
SOLDIER .005
RSPQSUPP .004
584 .02 -

RURR . .-

* Significant at the .COl level.




Rejatively few of the variables measuring family characteristics had
large indirect or total effects on individual readiness. In contrast, these

variables generally had high positive indirect or total effects on

reenlistment intention (SB84). Spouse support (RSPOSUPP), Happiness of
marriage (S132), and Work stress--married soldiers (MWRKSTRS), and RSEPCOP,
had significant direct/total effects on reenlistment intentions but apparently
had little effect on individual readiness. Being married (592) also had a
positive total effect on reenlistment intention, but relatively little effect
on individual readiness. Reenlistment intention, itself, had little effect on
individual readiness.

Though not as large as the effects on individual readiness, the
soidier's rank or grade had large positive direct, indirect, and total effects
on reenlistment intention. Similarly, the unit leadership composite (ULDCOMP)
had a large positive total effect on reenlistment intention though the total
effect was not as large as its total effect on individual readiness. The
effects of the variable, Selected for promotion to next grade/rank (Si5) on
reenlistment intention were also somewhat larger than they were on individual
readiness.

Two variables had large negative effects on reenlistment intention--
Education level (S13), and the Absence of an AFQT score (DAFQT) had
significant direct, indirect, and total effects on reenlistment intention.

The effects of these two variables on individual readiness were also negative.
The reader may recall that both these variables had significant negative

regression weights in the hierarchical analyses.
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Discussion

Both the hierarﬁhical regression analysis and the LISREL analyses
provided strong empirical evidence that variables measuring soldier
characteristics play a dominant role in accounting for differences in
individual readiness. This result is not surprising considering that the
ratings of readiness used were probably based to a certain extent on the
soldiers' performance, and that personal characteristics have been used very
frequently as predictors of job performance. Moreover, the results obtained
in the current analyses in regard to individual characteristics paralleled
earlier results obtained by Sadacca et al. (1991) in their preliminary
analyses of the AFRP data base.

The large direct, indirect, and votal effects on individual readiness of
the rank or grade of the solider (S14NEW) was also not surprising. One might
expect Army officers and NCOs to give higher ratings to higher ranked
personnel; but one would also expect the Army promotion and retention system
to operate, in general, to allow better soldiers to reach higher military
ranks. The significant direct, indirect, and total effects of the variable,
Sclected for promotion to the next rank/grade (S15) also support the
hypothesis that higher ranked soldiers tend to maintain themselves in a higher
state of readiness.

The significant direct, indirect, and total effects on readiness found
for the variable, the AFQT percentile (AFQTP), might also have been expected--
higher aptitude soldiers in general perform better than lower aptitude
soldiers. In the present case, however, the substitution of the AFQTP mean
for cases that had missing data and the use in the model of the missing data
dummy variable for AFQTP resuited in DAFQTP having negative effects on
readiness. The intercorrelations (see Table 12) among the variables, AFQTP,

DAFQTP, S14NEW, and IRR, indicate that the substitution of the AFQTP mean for
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missing data in AFQTP induced a large negative correlation between AFQTP and
S14NEW and a smaller ncgative relationship between AFQTP and individual
readiness. On the other hand, DAFQTP had negative correlations with both
S14NEW and readiness, but a zero correlation!? with AFQTP. When the
hierarchical regression analysis and the LISREL analyses took these
interrelationships into account, the impact of AFQT percentile on individual
readiness turned positive (as it most likely should be) and the impact of
DAFQT remained negative (as it most likely should be since over 75% of the
soldiers whose AFQTP values were missing were E2s, E3s, and E4s'!).

The"significant direct positive effect of the variable, Soldier is a
male (S10), on individual readiness is consistent with the positive
relationship between this variable and IRR (see table 12). However, in
earlier analyses (Sadacca et ail., 1991, 1992), gender did not have a
significant impact on either individual or unit readiness when other variables
were taken into account. As males constitute the personnel of combat units
almost exclusively, when the variable, Unit is a combat unit (UICTYPE1l), was
dropped from the current analysis, the ability to control for gender may have
been lessened. At any rate, the effect of gender on individual readiness
though significant in this analyses, is not a major ore.

In contrast to gender, the current (as well as the earlier) analyses
consistently point to the importance of unit family and soldier support. The
composite unit leadership support variable (ULDCOMP) had the second highest
indirect and total effects on individual readiness (after S14NEW). Its direct

effect on readiness was also one of the highest. In the earlier LISREL

10 The way AFQTP and UAFQTP were constructed forces their correlation to be
Zero.

"1t is unclear why most of the soldiers whose AFQTP values were missing
were in the lower ranks. The frequency and timeliness with which the Enlisted
Master File (from which these data elements were taken) is updated may be
factors.
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analysis of unit readiness, the variable block, Unit Family/Soldier Support,
had by far the largest direct and total effects on unit readiness.
Apparently, the amount of support provided soldiers and families by their
units is a key determiner of readiness.

In addition to playing a major role in readiness, unit leadership
support also apparently plays a major role in soldier's reenlistment
intentions (see also Burnam et al., 1992). ULDCOMP had the highest indirect
effect of any model variable on reenlistment intention (S84). Its direct
impact on reenlistment intention was also high. Similarly, the variable,
S14NEW, had high indirect and direct effects on S84 indicating that grade or
rank positively impacts reenlistment intention. Having been selected for
promction to the next rank/grade (S15) also had significant direct and
indirect effects on reenlistment intention. Leve! of education (S13) had
similar direct, indirect, and total effects on readiness and reenlistment
intention. These effects were significantly negative despite the positive
correlations of S13 with IRR and S84. As mentioned earlier, Level of
education may be functioning as a “suppressor" variable in the multivariate
analyses conducted.

In summary, the soldier demographic variables and the unit leadership
variables had remarkably similar effects on both individual readiness and
reenlistment intention. A major exception, however, involved the variable
AFQTP, and DAFQTP, its missing data dummy variable. AFQTP, itself, had little
direct impact c- reenlistment intention, but DAFQTP had a large significant
negative effect. As mentioned earlier, over 75% of the soldiers who were
missing AFQTP values were E2s, E3s, and E4s. These soldiers could be expected
to have less intention to stay in the Army than officers and NCOs.

Most of the other variable blocks in the model had quite different

effects on readiness and reenlistment intention. This was particularly true
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of the family-related and the individual responsibility variable blocks. Six
of the seven variables in the Individual Responsibility block had significant
total effects on readiness, while only three of these variables had
significant total effects on reenlistment intention. On the other hand, of
the seven variables in the Family/Individual Stress, Adjustment, Success with

Family Responsibility, Spouse Adjustment, and Spouse Satisfaction blocks, six

had significant total effects on reenlistment intention while only two had

significant total effects on readiness. The remaining model variables also
had larger effects on reenlistment intention than on individual readiness.

A1l five varjables in the blocks, Army Community Support, Community
Satisfaction, Commitment to Army, and Work Satisfaction had high positive
effects on reenlistment intention, while their effects on individual readiness
were consideradly lower. Spouse supports Army career (R:PQOSUPP), for example,
had a direct effect of .180 on reenlistment intention anc on direct support of
-.001 on individual readiness. Only the Work satisfaction and Soldiering
variables had fairly substantial effects on readiness (but much larger effects
on reenlistment intention).

The different pattern of variable effects obtained for individual
readiness and reenlistment intention is not a function of the predictability
of the two measures--both had R’ values of about .26 in the total sample.
Degree of readiness or how well a soldier will perform his/her job in wartime
apparently is mcre a function of the individual, while reenlistment is more a
family matter. For example, Being married ($92) had a large direct positive
effect on reenlistment intention, but its effect on readiness was not
statistically significant.

The above discussion has focused on the model variables that had
Significant effects on individual readiness and/or reenlistment intention. Of

interest also are the variables that had minimal effects on readiness and
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reenlistment intention. The effects of some of these variables were
statistically significant, though the effects were low. The model variables
that did not have any effects | .03 | or greater on either readiness or
reenlistment intention were Number of months at present location (S150).

Number of dependent children living with you (S136), Married to a military

spouse (MARSTAT1), Has transportation to unit in an emergency (S570), Absence

of alienation (ALIEN), Has used spouse employment referrals (S16402), and
Success with family responsibilities (S788). The low effects of some of these
variables came as somewhat of a surprise to the authors. For example, in
earlier individual readiness analyses the variable, $S164D2, entered into the
hierarchical regression equation with a highly significant weight (Sadacca et
al., 1991). 1In the LISREL analysis of a unit readiness model, Number of
dependent children living with you and Married to a military spouse had high
effects on unit readiness (Sadacca et a}, 1992).

Somewhat surprising to the authors also was the failure of the variables
measuring unit readiness (RURR) and Reenlistment intention (S84) to have
significant direct effects on individual readiness. In the earlier analyses
of unit readiness (Sadacca et al, 1992), reenlistment intention was not
included in the unit readiness model because of its low relationship with unit
readiness. In the current analysis, reenlistment intention had a correlation
of .03 with unit readiness. Apparently, the three outcome measures,
individual readiness, unit readiness, and reenlistment intention, have

somewhat similar causative factors, but do not directly affect one another.
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INTRODUCTION

Who are we? We are conducting this research for the Army Research Institute under the
sponsorship of the Army Community and Family Support Center. We are civilian
contractors - Research Triangle Institute, Caliber Associates, and Human Resources
Research Organization.

Why is this research being done? The survey addresses major issues in the Army Family
Action Plan. It will help Army leaders design future policies and programs for soldiers and
Army families. These policies and programs include support services. leadership trsining.
and relocation help. Because this resesarch is about soldiers and families, wes will be
sending questionnaires to spouses of married soldiers in the sample. Also, we may re-
contact you at a later date for follow-up research.

What are the questions abcut? They are mainly about your military experience, your
work, the Army. your community, and the moves you have made. Some questions ask
about your family and friends, your career plans, and the preparadness of you and your
unit to perform its mission.

How ‘were you selected? We selacted you for this world-wida research on Army soldiers
and Army families through a scientific sampling procedure.

Must you participate? Your participation in this research program is voluntary. You may
skip any questions to which you object, but please answer questions honestly. Your
answers are very important because you represent many other soldiers like yoursel! and
our research methods will not lat us replace you.

PRIVACY STATEMENT

The data you provide will be kept confidential and will be used for research purposes
only. The contractors will not release personally identifiable data collected under this
contract to anyone except as necessary to allow future contact for research purposes or
to merge dats records in ways allowed by law and regulation. Your answers and some
personnel data obtained from records will be combined with those from other soldiers
and spouses to prepare a report. This questionnaire will be held as confidentisl in
accordance with Public Law 93-573, which is called the Privacy Act of 1974.
Authority to conduct this research is contained in 10 United States Code Sections
137 and 2358, which authorize retention of military parsonnel and research to
accomplish this objective.
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1.

. When does your currant cbligsuon end

T . 7.
YOUR BACKGROUND

Are you currently working in your primary military

occupation (PMOS) or basic branch?

Cves One -

(ETS dats or end of active duty obligation)?  [mowm| vean
@ Does not apply: | have an indefinne obl-oanor\
YRAR 8.
Hz 7l (@@
[GY0)OIC. i 0]0, 0lo
EXAMPLE: (@ DIO O DD O
L Jelo, 0,010,
0,010, 0,010,
o/olo 0/ 0JO,
S OO P
AEES  Pod)
@ @©®
I OIOIO
. When you first entared active duty, were you. .. 9.
(MARK ONE)
QO singie. never mamed
O Remamed. was dvorced of widowed
O Mamed for the first tme
O Legally separsted or filing for dvorce
O Divorced 10.
O widowed
M.
. When you first entered active duty, did yo heve any
children who waere living with you or for whom you were
paying child support?
Oves Ono
. While serving on active duty, have you ever besn s single 12.
parent with your chiid living with you?
OvYes Oneo 13
. How important was sach of the following in your deciton
o enter active duty the first time? (MARK ONE CIRCLE
FOR EACH ITEM OR MARK DOES NOT APPLY.)
@ Does not apply; | was dratted
3. To develop matunty. dsopline of
responsibility ...
D. To get trained in » skill/protesson .
c Toservemycountry . ... ... ...
d. To take ume out to decide sbout my hite
4.
plans .. e O O o O O !
e. To get money for further education ............ O O O O O
t  To g3in expenence for a cvilian ob atter
service ... ... QOOQ0
9 To tultll ROTC or othier educational
commament ... ... . O O O O O
b lack of civilign job cpportumtes . ... O C C C C
v Chance 10 travel ST G )
) Miltary wadiion in my tamily . : : : ‘: (D 15,
k Secunty ¢nostabiity of 3,06 . T :|
I Reurement benents LT |

A-]

Which one of the following beet describes your career/
reenlistmnent plans when you entered ective duty the first time?
(MARK ONE)

Q 1planned 10 make the mdnary s career.

O i wanted to by t and see if 1 kked 1L then decice whether © sty .
O 1pianned o sy m a shont tvne and then leave.
Olwuwm.mmamuzmmnloﬂw.

Which one best describes your parents’ or gusrdians’ sctive
duty military service? (MARK ONE CIRCLE FOR EACH PERSON)

AR

a. Fether or Male Guardan ..... O O
b. Mothevor&mobcuamun..o O O O O

Have any of your brothers ot sisters sver served on actve duty
in the U.S. Armed Forces?

& Does not apply: | have no brothers or sisters.

O Yas

OnNo

Are you. .. OMllo OFeman
Are you. .. (MARK ONE)

O Amaerican Indian or Aleut/Eskimo
O Asian or Pacric slander

O Bucx

O Whme

One

What is tha highest level of educstion you have completed?
{MARK ONE)

O Some high school or iess, but no diploma or GED

QO High schoal compieted with oploma

O High school completsd with GED

O Up 1 2 yeans of coliege, tut o degree

O Assocate degree

O From 3 1 4 years of college. but no degree

QO Bachelor's degree

O A ysat or more of graduate credrt. but no graduste degree
Q© Mastar's degree (MA. MS. MFA)

Q Doctorste degree (PhD. DPH)

Q Pratessonal degrea (MD, DOS, or LLB)

Are you of Hispanic background? O Yes

What is your present EONUSTEDO ornicen
£1 £6 A "o
pay grade/rank? Qe2 Qe7 8 w2 E 02
O3 Oes Cwa C o3
Qesa Qes O wa O oa
Oes Cos
C os
Z o

Have you been selected for promotion to the next pay grade/
rank?
—_

L Yes

Z No




" YOUR UNIT ENVIRONMENT
16'.- Ho.v'v'n.\lnv months have you been in yaur

current unit {that s, your company or
other similar unit)?

—jl}J

OOEOOOOHO®
OICICICICICICIOION)

-
am 17. Do you ususlly do vour daily Amnvy work with the company
. or ot*ar similar unit to whic.” you are assigr.ed?

) Yes. | work with my assaned unrt

St
- O No. | work someplace eise.

) 1
= VHE NEXT QUESTIONS ASK ABOUT WORK AT YOUR CURRENT
DUTY ASSIGNMENT.

TV e IF YOU WOIK WITH YOUR ASSIGNED COMPANY OR OTHER
SIMILAR UNIT, ANSWER THESE QUESTIONS FCR YOUR
WOIK WTTH YOUR UNIT. ’

o IF YOU WCRK SOMEPLACE ELSE, ANSWER THESE
QUESTIONS FOR THE PLACE WHERE YOU WORK.

18. How often “o the following occur at your current duty
asggnment?

-
-
]

—
-

1
L
-
~

. Your skiis and abiives are

noeced fo° gerhng the )ob done

Soldrers are encouraged o develop

new ways of doing tiungs

. At the start of the duty day you

do not know wher. you wll lsave

work 3t the end of the dzy

. You are ket at work beyond

normalduty hours ......................... OOOOO

. You get recogniton from lesdens

-
[

(N D I I I

. Anter you leave work st the end
of the duty “.«v. You Sre calied
back for an addivonal dewadl ...........
You have to cancal lesve or
MPOrant personat /{amity plans
because of your work requirements .
. Changes in job procedures are
introduced with litile or ng
explanaton . ..
You are sent 10 & field training
exercrse or TOY withoul adequate
pnor notitcation

I R I D BT I

Your supervisor sl vs solders
ome off for urgent tamily
mattens (exampia. medical care)

. Your supervisor allows soidiers

ame off tor non-urgen: family
matters (axampia. amsty actvities! ... O QOO O

. To what sxwmnt do the following apply to the leaders at your

unit or plsce of duty?

b.

The lsaders of rrry una encourage
unt-wide family actvities

The lesders of vy unnt know
about Army farmly programs

¥ war broke out, the lesders of
my unit would be concemed sbout
the weitare of ther soidwrs’

. How would you describe the relationships between the officers

and enlisted soldiers in your unit or place of duty?

C Very Good
: Good

C So-so

Z 8ad

C very Bag
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27. How would you describe each of these? 22. How much do you sgres ov dimagres with the following

sTtAments about vour unit or piace of duty?

8. What ©s the lavel of morale m your

b In the event of combat. how would
mm-b-mm" -
000000

000000

¢. How would you drscribe your unit's
readiness for combat?

encugh skills that | would thust
them with vy kfe in combat............

N i e LY :' fina : Sl o Ly -

: : ‘dn ogoqmgnmihndw?m-m B _ 3

U e SR N a0 ST %'“‘ﬁf{w«w‘@ '

LA 7'-pmm nﬂng scale ranging fram 1 (low readiness) " ¥ (high Y i provided &

- -oach readiness. scale, examples.of. the kinds of ale-of unit :
mmhmmmﬁh’ Wﬂmmmhcwmnmo h-gh'u\dd!ho

e wﬁ%“y&wf
mmmborih at best’

SR PP T )

Ak quch a'ft.hrth.'rwk
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COHESION AND TEAMWORK
23. On s scale of 1 20 7, how ready &re your unit’s members o work together eilectively?

Jnit members have low ievels of
morale. commament. and cams-
radena; members frequently
don’t asust ons ancther; seidom
put forth exus effort and inma-
uve.

O] ®

Unit members heve imenmediate
levels of morale. commment,
3nd cCamaradens; members often
as13t each othes; sometimaes put
forth exirs etfort and uvtatve.

O ©

Unit membere have high morale.
commmament. snd sense of ca-
marsdens: memben aiways
435t 00Ch other i 8 coording-
tod manaer: usually put forih
U sfiort and nmsuve.

0j ®

24. How ready is your unit to mees

Unit s lax in enforeing snd meet-
NG INSPpECHION StaNOAras: 100
often fails 10 follow appropnste
cpenung procedures. conducts
ceruhicancr: tests irrequlsrly and
poorly

MEETING STANDARDS

pacticn standards and follow sppropriste operstir.g procedurss?

Unit enforces and meets mesnt
INSPSCTON standards; ususlly tol-
iows appropnate opersting pro-
cedures: conducts certdcation
1ests tarly reguisdy and
vigorously

» 83

.

»

Unst enforces and meets or
exceeds »ll inspecnon sandards:
follows sroropnate cperaung
procedures at 3 ttmes: conducts
certrfication tesis regularly and
viQOrously .

N .
Q I

‘ ' ‘ * . - -
corr avaradifYo whic poms w0t Peact #rv1s Levtas oD -

A=5
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SUPPLIES, MATERIALS, AND EQUIPMENT (NOT INCLUDING VEHICLES AND WEAPOMS)
25. Do“yourunnhm!homlnml(notmdvqu.‘ les snd wespona) y for missé

h v?

Unst has much o' the matensl
and equpment Necessary for
msson accomplahrnent. SOMe
delays may ocour iy making ma-
tanal available for use when
needed.

® ® ® @® ©

Unit lacks matsna! 8nd operating
equipment necessary for mesion
accompiishment: matenal would
not be available soon enough for
use when nheeded,

»

Unit has all matenal and operat-
g equpment for mason ac-
complshment. matena! ¢ immae-
dustely avalabie for use when
needed.

® @

CARE AND CONCERN FOR FAMILIES
. Does your unit provide care snd concemn for the families of its pernonnel?

»
(-]

Unit often fails to make sure that Wrwwmb:mhm
familes recenve necessary serv- that L e \4
ices and emational SUPPOn; pro- services and emotions! Kpport:
wdes insutficrent onentatons. olten provides onentatons, coun-
counseiing. BSUSIANCSE, COMAAS- sehng. ssssanCce, ot

sionate lesve. etc.

0 ® ® ® ®

Linz makes extensive stfort
ensure that famdes recen= all
necessary services and emonon-
ol sppon; provides veiuabie on-
SNALIONS. COUNSEkNG, JASSTANCE,
[

O] @

CARE AND CONCERN FOR SOLDIERS
. Does ywur unit provide care and coneern for its soldiers?

N
~

Umaoanlmaumwk:m Unit umslly tries 10 Make sure

S0ICIers receive NOCEISTY Sarv-

there's not encugh concern for ’
soidiers’ well-beng.

0] ® ® ® ®

LEADERSHIP
. How resdy sre your unit's officers and NCOs to lesd the unit?

»
o

Lesdership of unit sometimes Lesdership of unft generaity

Leadership of unt consistentdy

makes poot tactical and person- makes good tactcsl and person- makas sound tactical and per-
nel decisions.; plans and oryan- nel decissons: plans snd organ- sonnel decisions: plans and or-
zes missions poorty. fails to pro- 2es Msnons welt; promaotes unit GBNZes Missions very 3Hecove-
mote urst Moale and readiness. moraie and readiness. Iy: actrvely and ettecuvely pry-
Motes LN MOrBle and rAACH ASK
O] ©) ® @ ® ® Q
MISSION PERFORMANCE

11 29, How ready is your unit to demonstrats it can perform its mission?

-—

- Una generslly performs poordy in Unvtl generally performs well Unit performs extemely weil in

) mInary axercises: pays nsutfi- military axeroses: ogys attenton rlnary sxercies; grves pnomty
cent attention 1o Msson cbjec- 1O MISSION obrectives. acts on stentION to MusaIon nhjeclives;

B} uves: acts on orders too siowly; orgers fairly qunckly: responds acts on orders very quckly; re-

- s relatrvely unresponsrve to {awy promptly to changing con- sporets swifty o changng con-
changing condmons. drons. dmons.

|

v ® ® ® ® ® ® Q@

-

il PERSONNEL CAPABILTIES FOR MISSION ACCOMF ISHMENT

t 1+ 30. How ready are the soldiers in your unit to occomplish mission tuska?

o

] Unit personnel lack some of the Unit personnet poasess much of Umnt personnel possess 3il neces-

. nacessary MOS anc basic Army the MOS wnd basc Army skills sary MOS and basc Army skils
skils and knowiedge to accom- adknowledge necessary 10 aC- and knowledge 1 accomohsh

[ phsh mission tasks: senous shon- comphsh masion tasks; not all mispon Waks; dl needed num-

- ages 10 numbers and types of needed humbers and types of bers and types of personnei are
personnel ex:s!. personnel are available. available.

.

. o) T D D ® & P

(]

-

)
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PERSONNEL DEPLOYABIUITY
31. How resdy are the soldiers in your unit to meet an alert?

Too few unt personnel may Some urvt personnel may deley Al urwi pevsonnel are depioyable
meet an slert: locations and tei- mesung alerts. locauons and tel- &t 8 Momens NoNCe; locatons
ephone numbers of oo Many sphone numbers of some per- and taigphone numbers of ait
soldwers may be unknown: per- sonnel may be unknown; per- personnel are known; personne!
sonnel slert rosters and other sornel alert rosters and other alert rostars and other reconds
rocords are not current. recorts sre fairly current. are completely current

Q) ® ® ® ® ® ®

TRAINING PROGRAM
32. How supportive of resdiness is your unit’s training progrem?

Unit gmining program doesn 't Unit follows 8 taining Srogram Unit diligenty fullows a comore-
adequately address the needs of honsive Tairung program that eof-
unin personnel: program insuth- ' ; fectvely sddresses the needs of
. unt personnel; program heios
A35UMS LNt MEION sccomplish-
ment

@ ¢

UNIT WEAPONS
33. How ready is your unit to fire its wespons?

Scale does Unit weapons sre not well mam- Unit wespons are generally wedl All unit weapons sre well man-
not apply = mined; sencus delays might be maintsined: minor delsys may mined; weapons are gvailable
unt has no expenenced in making them be expenencad in making them for use st 8 Moment NOTCE: LNt
weapuns. available: unnt s Masing 0 aveilable: unit s mssing some p all weasponry ded
l much of the weaponry needed weaponry needed o accemplish t© sccomplish msson objectrves.

0 sccomplish mission obectrves. MaIonN Obpectves.

@ ® @ ® ® ® ® ©

VEHICLES / TRANSPORTATION (INCLUDING AIRCRAFT AND ARMORI|
34. How raady are the vehicles in Your unit to help sccomplish its mission?

Scale does Unnt vehicles are pootty main- Most unnt vehicies are well meain- All unnt vehicies amm very well

not apply — ined; not enough vehicles are ned and “ready 1o roll”; Uit meinwined and “ready t roll”;

una has no “ready t0 :0ll”; unit lacks the has mest of the vehwcies needed un has all vetucies needed to ac-

vehicles vehicles needed to accomplish © accomplsh s mussion effec- complah it misson effectvely.
l 13 Misuon effective.y. ovely.

© ® ® ® ® O] ® ®

‘v er-w. .

ST T YOUR WORK T TR TN T

35. Dunng s typical week, 36. During a typicsl week, 37. On a typical work dsy, st what ime do you:
abotut how many hours do about how many hours
you work in your Army & week do you spend 8. surt your duty dsy? b. end your duty day
job (not including PT? in orgenized PT? { you have PT betore Uinclude PT)?

§

S ) @(—\ (_t'g)

wiieliv o (@l (a) () (@) (=] (o)

NEOOECHOOOEC)
S @@ R E)

A EOOCHOO
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38. in the last month. how much time did you take off from duty for thw following reasons? (Please count time when you were sick,
arrived late, o left aarly, but do NOT inciude pass or leave time.)

tf Lass Than One Dey # One Day or More
Od Huleﬂ!‘huu? How Marny Days?
Does Nt Toke OM
Apply Asry Time 1 2 3 46 67 1 2 3+
& Problem with Tansporation to
duty locauon {for exsmple. car .
wouldn't STt or bus was it} ..., O O O O O ¢ O ¢C O
b. My health (for exarmple, sick call
Of dOCTOr/GenGst &POKNTTINT) ...........c.ooeeennnnn. O O O O O 0O O O O

c. Taking care of child(ren)
because regular care was not

svalable ... ... ...l @ O O O O O O C O O

d. Other care of child{ren} (for
example. sick child or visst

o To ho'o spouse (for exampie,
take spouse to doctor

f. To take cars of personal or
tamily business (for example,
financisl matters or housing

PrODIBMS) . ..ovii e (@) O O O O O O O O —-
. Other personal or farmily reasons....................... O O O O O ¢ O O O .
39. Which of the following bast describes how you feel when 40. How important is esch of the following to you personally?
you comoars what you give to the Army, with what you {MARK ONE FOR EACH ITEM.}

get in return. (MARK ONE)

O 1 am getung a much better desl than the Army .
O|amqamngnmcwhatbonudulmnmoAmw'&
O 1 am getting & siightly bettev desl than the Army is.
O We are getting an equally good deal.

O The Army s getong a siightly better deul than | sm.

O The Army 15 getting a somewnhat better deal than | am. 8. Exhibiting excellent military
O The Armry s getting a much better desl than | am. beenng and sppearance .................
b. Being an encellent ali-around
SOIOMY. ... it

c Baing an outsLnding leader .............
d. Being duciplined and

41. if we were t0 go to war today. how well prepared sre you to
pertorm the tasks in your wartime job? {(if you sren’t sure,
give yout best sstimate.} .
C Very wetl prepared ]
) Well prepared
: Nesther well nor poorty prepered
-~ Poorly prepared

. Very poorly prepared

Lo oo o il tiatlledlanlbnlladlacllialladlaatllialtl,




42. How well prepsred sre yOu to JO your assigned tasks in §
contlict In which the snemy uses the foliowing wespons?
{H you aren’t sure, give your best e¢stimate.) (MARK ONE
CIRCLE FOR EACH ITEM.)

b. Biologcal sgents
c. Chemxcal agents
d. Conventonal weapons

47. What is the senior retar oversii potentisl box check on your

mos recent NCO-ER?
Al 2 3 4 3
D @ @II@IIE!
Succssstul Foir Poor

€ ODoes not apoly: | have not been rated under the NCO-ER
systam or | have not yet recerved 8 copy of mry otficisl rating.

48. M you have not received an svalustion under
the NCO-ER system, what is your score on
your most recent EER?

43. Compared to other scidiers in your same pay grade in your | |
unit or place of duty, how would you rate your own job @ ._6) @_-
performance? € Does not apoly: | have not been rated under 1 DG

Much Moch the EER system. ad
Better Worse @ G
Then About Than = =
Momn Aversge Mot @ I
0 ©® © 0 ® © 0 030,
ola

44. What was your last Physical Readiness Tast @ @
Score? ® @

@) @ @ 1’!) L
{Scoring range from 0-300.) oloJo
olele = SKIP TO QUESTION 51
C Don'tknow score olelo
0]0, 49. Whst is the senior rater potential svaluation box check of your
'0]0! most recent OER? IMARK ONE CODE}
O®
lo%o,
%0, 4
® 0
IF ENLISTED, CONTINUE. PR Q
iF OFRACER, SKIP TO QUESTION 49. "" “
45. Have you ever taken 3 Skill Qualitication Test (SQT)? MH M

@ Not applicable

C Yes O No
L3 46. What was your mos recent SQT
score?

C Don't know score

OO0
POEOOREOE
QEHEOOBOE

®) (®

I

IF PAY GRADES E5-E9. CONTINUE.
IF PAY GRADES E1-E4 SKIP TO QUESTION 51,

A-9

l'k

& Does nat spply; | have not been rated

§0.

51,

Was your last rating in, sbove, or below the center of mass for
YOU? senicy rater!

O Above center gf mass

O i carmer of mass

C Below center of mass

C Don't know

How manty Articies 15 have ycu received in the past two
years? {MARK ONE)



n
-
q

[}
-l
-

[}

[ ]
-

[ ]

e
-
—

[ ]
-
-

[}

»
(]

]

[
]
-

]
L]
-l

[ ]

[]
-

»

<
-
-

’
-t
-

[
'
-

[N

(IR N N N

52. How many FLAG Actions (that is, suspension of & farrorable
personnet action) have you recerved in the past two years?
{(MARK ONE) ’

Co
Ca
Q2
Qs
Odormon

. Have you ever received a reduction in grade?
ODoesnoupofv

O Yas ONo

The next two questions ask about the number of Letters
and/or Certificates of Appreciation, Commendation, or
Achisvement you have received in the past 2 yesrs. DO
NOT count letters or certificates received for tha following.

- Completion of AIT or officer basic and advanced
training
Completion of any additional training courses
Completion of Head Stant
Announcemaent ot a promation
Announcement of an award or decoration

£

. How many Letters of Appreciation, Commendation. or
Achisvemaent have you received in the past 2 yeary?
{MARX ONE)

Co
O
2
Cs
Ca
Os

QOOOO

-
(=]
+

(L]
o

. How many Certificates of Apprecistion, Commendation, or
Achisvement have you received in tha past 2 years?
{MARK ONE!|
Oo
On
C:2
Cs
O L) 10+
Cs

. How many awards and dscorstions have vou
received during all your tme in the militery?
(Include all Sbedges and medsls. and count ones
where you have received mors than one of the
same type.)

OEEE)
M ACIORAOIOIOIBIO,

-’)I-\ ~) (@) (&) (»

Yoo
3 scurtent wrttenwall? ... ... -
b. scurrent drver’s bkoanse? . .................
€. 8 Car aveuabie 10 you whengver

d.

Q

. Did you work for pay at s gecond job (or jobs) during off-duty

hours (including saif-employed| st sny time dusing 19887

QO ves

O No =——) SKIP TO QUESTION 62

. How many weeks did you work st your second jobls) in 19817

€0. in a typical work week in 1988, haow many hours did you work

at your second job(s)?

_i

PRISICIPICIOIOINIO
h=) i2) (3) (&) (3) () (@) () () ()

81. How much did you sarn from your second jobia} in 1988

(before wxec snd other deuctions)? (Give your best estimate.)

$ .00

Hiie]

(=104
Digrener shidisize

DISID
9

#) (@)
o) (s) (';h

®) (= (
1) @) @)

(18 (o) {8) (D) (<) (=) (o

- {v)ie
JLIL
9

3

F

ol (-
., -
w' (@)




62. Are you Cutrently working for poy at a gecond job during 87. In the last 12 munths, how maerny months, if sny, have
off-duty hours? you not had encugh money to pay your bills? -
= No C 1-2 modtns -
O 3-4montrs o= .
. 63. H yes: In a typical week now, how many hours do O 5-6 montha -
. you work at your second jobls) in off-duty hours? QO 7-8 montha -
' Q 912 momhs - .
[ ) a
 FEYOURND THE ARMY 4
' 08 | FTIEYOUAND THE ARMY 2 |
3 olo, The next questions give you a chance t tall haw you fesl -
oJo, about yourself and your fife in the Army. -
olo, -
olo, -
9Jo, -
@ @ 68. Lis:~d below sre some sspects of work, personas!/faruly, -
® @ and community life. Please indicate how good or bad -
(Y they are for you gt thiy location. -
-
84. In 1988, did you (and your spouse, if you sre -
married) receive srry money from the following -
swources: L]
-
® intarest on savings accounts or bonds. -
e dividends, -n
® net renwi incoma, or -
® net capital gains from property or stocks? Work - R
2 vas 8. Your opportunides ‘or sdvancement ... ...... QOOCO Qwm
O o Be YOUZ POY oovruereenrinreieeesnnneinencesrenns COQCQO COm
€ Your retrement DeNeffS. ... ......cecceerrennnn OCO0O0 Cwm o
65. H yos, what was the total A TyDe of Work YOU G0 ....oeveeenirnneianansannes OCCCT CTem
income you (and your $ 00! o Your restment by mupenvisors........ce.n. QCOCO CCm N
spouss, it marned) received @@@ @ 5 . s 10 make use of your - :
trom sll these sources o -~ P
n 19887 {Give your best @@@@@ Shili®s ... e e OOUCO -
sstimate.) @@@@@ O Your Ob SBCUATY ..o OOOCO O-
olojololo . Yous work ruies and reQuistions ................ OCO00 Om
ololol0l0 i. Your workang hours and schedule .............. QCCCO Cmm
OOOOD -
gJjolojolo, Personal/ Femily -
ololololo, ; Personal freedom........... e ——— COO0C0O Cam
ololololo: k. Opportunities for excrtement/ -
DJOI0IOIQ BOAVONTUMB .. ...ceueieeeineennriaecraeeneeenns CCOOD Cwm
L Opponunity 16 S8ne COUNTTY .......covvvesnnne COCCC Omm
66. As of todey, what is your best estiraate of the total mﬁmhwmwwwm ................... OCOCO Cm .
amount of money you owe? INGLUDE car and personsl n. Job/caresr opportunimes for your — - - -~ -
loans, credit card balances. and homs equity loans. BPOUSE . ......ciieiiiiiiiaiaione it ',_,‘C (U C U e' - =
DO NOT INCLUDE any homs morigage on your 0. Your $pouse’s job sATSTCBON ............. ... DCCCE - )
residence. o. Your ‘s overall satEiecHON .............. CCOCOR - .
C None Q. Quality of place for chidren to -
C $1-5999 QIOW UD .veeeeieeetseneeeeeenane e anaee e UCCCC Cm
 $1.000-$1.999 -
> $2.000 - $4.999 muni - .
5 $5.000 - $9.999 r. Quality of schools for children ................. ZoIC0S Zem
) $10.000 - $14,999 3. Quality of medical care for famiy -
‘> $15.000- $19.999 MOMDRIE ..o\ STl T em .
_ $20.000. £29.999 U Programs and serices for famies ... CILL T e
', $30.000 or more u. Quality of commumry vou Iven ... R
v. Oppormunity 1o make gooo Inends o -
-
-
-
| [ | -

A-11
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69. Mow much batter or worss do you think these sspects would 70. Plesse select the I tactors from the list in Question 69 that are
be for you in civilian life than they are tor you in the Army? most cntical to your decision about staying in or leaving the
Armmry at the end of your current obligation.

® Mark the letter of the firg1 most imponriant factor.

olojoloolelololotel)
DOCPPOOROOE

® Mark the letir of the gecond Mmost ymportant tactor.

POEOOOOROO®

Work (0]C16]0J0]01610J0JO0;

a. Your opportundes for
BAVANCEMONT ... ..oiiiiiiiniiaannins OOOOO O ® Mark the letter of the thing most important factor.

B, YOUr PY ..ot ieeieeieiiaieae e Q0000 O CERROEOE®OO®

¢ Your reurement benefts.................. O0000 © OAGCLE@OOO®®

d. Typeof work youdo ..................... OOOOO O

e Your treatment by Supervisors . ......... Q0 O OO0 O 71. How supportuve of Army families are the following leaders at

| Opportuniias to make use of your current locavon? (MARK ONE CIRCLE FOR EACH ITEM.)
your abilies ... O C O O O O

9 Your obsecunty.. ..., OOOOO O

h. Your work rules and regulabons ......... O O O O O O

i Your working hours and schedule ... Q0O0Q0 ©

Personal/Femily
j. Personalfreedom . ....................... e]o]olele)

k. Opportunity for axcnement/

@)
BOVENTUIL ... ... ..ottt O O O O O O
O
@)

I Opportunity 10 serve country .......... elololele;

m. Time for personal/family hie.... ....... OCO00

n. Job/caresr opportunries for
YOUP SDOUS® ... ... .ot elelelele]>]e)

0. Your spouse’s joD satistaztion ... ....... O O O O O @ O

p. Your spouse’s overall 72. How much do you sgree or dissgree with the following
SBUSTACUON oo 'elelelolel>Ye) statements? (MARK ONE CIRCLE FOR EACH ITEM.}

Community ‘$ % %
1 Qualnty of schoois for children .......... Q O OO O O
s. Quality of medical care for The Army Expenence
femily members ... ... O0000 O 2. 1 feel no commmment to
Lt Programs and services for the Amvyy . C C z C G
tamibes ... OOOOO O b. My values and the Army's
u. Quahty of community you live in........ O O OO O @) velues srewrmiler ... ..., C C @) O
v. Opportunmy to make good inends . ..... 0000 O ¢. Thers's Aot mvch to be
g8ned by staving i the
Asmy untl retrement............ C :’ O C’ O
d. For me, the Army s the best
orgarzation to work for ........ : :, :\ C O
e. Decding w )oin the Army
wWas a misiake on mry part ... - O
f. 1 can futhfl my personal
Qoals and plans d | stay
in the Army unni retvement > T

9 The Army s responsive 10
tamily needs

h  The Army requires me to
parucipdte in too many
actrties that are not part
of my job

.
}
()




O O O
. ¥ an Ay spouss can have 00 tred 1 enOY
4 Qood pb/carsar while the dong thNnge?.......c.iemeenn
soldwr @ n the Arry, the charged \p by having
sokdier will he more hikaly sccomphshed some~
o rernain in the Army , O O C O
A man shoukl expect his '
{amiy to adust to the
demands of his job T O O C C
. Bot: 8 husband and wife i
should share equally in the
responsibshites of chiid care : ; O C G C
. A woman shouid be sbie to
make long range plans for
her career in the same way
that a husbend does for hs
The husbend shouid be the
head of the family
. M 1 syddenly becarne nch (due
to an nhertance, fottery . Good uck s more
winring. etc.). | wouid important than hard
continue My ArTTy career
untit reuremant Every tme | oY 0
et ahaad. somathmng

“x B \R\ | e
o2y o a1 i\1 i 1\t \
oo EARIRAR NN
0000 O

O

O
BEEEEEEEEERE NN NR RN NN RN

. Overnsil, how satisfied are you with the Army as a way Planung makes s perscn unhappy.
of life? since plang hardly ever work
QO Very uausted
O Somewhst saushed
C Nesthor sausfied nor dissausfied 2 C
C Somewhat duissausfied . When | maks plans, |
T Vvery dasausted 2am almost certam |

- —

A

77. At the present time, how demanding are your work snd

. For each of the festings listed below, indicats how often in family re sibilties?

the past month you have had tiw fesling.

Not Ar AR Extromely
b Demanding

o

)

78. At the present ume. how successful are you at dealing with
your work and famsly respoasibiiies?

Dose
Not

Not Apply

At A Extremely
Juccoretul Successful

. Work respon-
sibihives .. ... _._".
Family respon-
subilites

tsolated . .............
Plaased with yoursel!
Lonely

Afrad

Hopelul

oo 1y M0 )
TIRIGINIS)
Vw300

inO000
TIRINIRIGIS!
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YOUR ARMY PLANS

The following quastonrs ask about your plans 10 remain in of
teave the Army:

79. H vou are married, which best describes how you decided
or will decide 1O stay in or leave the Army st the end of
your current obligation? (MARX ONE)

€ Does not spply; | am not marned.

) Maka (made! the decision by mysalf without considenng
My 3POUSE’s OPIN IN.

O Make (madel the decson by mysel but consider
{considered) my Spouss’s opmion.

O Takkied) 1t over with my spouse and we make (made) the
decis.on together.

C Takled) 1z over with my spouss and largely decide
(gdecided} to do what my spouse wants.

80. How would you feel if you gtayed in the Army st the end
of your current obligation?
O exvemely good
O Qurte good
Q signtiy good
O Nexther go>d or bad
O sightly bad
O Quae bad
(C Extremely bad

81.

During the laxt year, how many civilian jobs have you
sctvally spplied for in cass you lesve the Army?

C None

C o

O Two

O Three or more

. Are you currently seeking any information about civilian jobs

for yourself in case you leave the Army?
C Yes

CNo

83. What do other peopls close to you think about your staying in or leeving the Armmry at the end of your current obligation?
(Plesse indicate what you think thase people want you to do.)

Svrongly
Wants Me
o Suy
. Your spouss/Qirttnend /boytnend
Your children

Your parents

. Your fnends

Your commancing officer

Somewhet
Wana Me
o Suy

C

1Don’t
Know What

He/She

Thinka

Aboyt Thiy
O

fa Nevtrel
or Has No

Somewhst Spongly
Wena Me  Wants Me

Tobsave
C

Ooss
Not
Apgty

©

~
~

C

e




pa. Hwﬂhdvonmmuminmomnth-mdqwm

8s,

86.

87.

current oblgaton?

@ Does not apply: | will reure when current obligaton ends.
@ Does not appiy: | plan to leave tha Army

O (01 10) No chance

O (111 10) Very siight possibdity
Q (2 30) Siight posssbality

O (3 in 10, Some posubility

QO (4 m 10) Fair possibinty

QO 15 in 10} Fairty good possibaiity
O 18 in 10} Good possibulity

QO 17 n 10) Probable

O (8in 10) Very prodable

QO (31 10) Aimost sure

C 110in 10} Certan

How would you feel if you lait the Army st the end of your
current obliganon?

C Extremely guod

O Qurte good

O Stightty good

O Nenther good or bad

O siighty bad

c Quite bad

C Extremely bad

Whaen you eventually leave the Army, do you plan to join
the Reserves or Nanonal Guerd?

£ Does not spply: | am not elgible  join

O Definitely will soin
o Probably will join
O Don't know /not sure
 Probably will not youn
O Definitely will not yoin

Whaen you finally lesve tha Army, how many yesrs of
active duty service do you expect to have completed?
0o nat count time in the Gusrd or Resarves. (ENTER
NUMBER OR MARK DON'T KNOW)

°'(SJ

'o%6,

D) 3

OOon‘lknow @@
olo,

%

’\zl

¢

A~15

T TR

7%, YOUR RELATIONSHIPS

88. At your current location, is there a friend, neighbor. or
relstive {besides your spouse, if You ar marned) outsde
youi home who will:

B TR T e

need © talk C O
b Go with you © do

OMeThing enoYable..............cuen... O O O
¢ Help with your deily

chores if YOU 8h® Sk .........oonnnnnn. C O O
d. Teke care of your childiren)

BN SMENDINCY ... O O ¢
e. Lend you housshold

00k O SQUIPMENt _............co.e. . c  Z
{. Make 4 31.0M-term ican

of $26.00-85000............cociiunnin cC o C
©. Provide ransbortation

when you need it .........co.uiveereennn. O C C

89. To what sxtent can you count on the following people for

halp with s personal or family problem?

\;g \"g t\q
ANSVARAN

a. A leader 8t your place

O

o

O

d. A nesghbor or frend

e. Swtt of sn Army service
agency (exsmple, ACS or
Chaplan) ...t

. Perents or vther Close
relatrres (DOt your
spouse or chidren) ..............

O

O

. Do you have any close relaiives (other than ones who live

O

O

with youl who live within a two-hour drive of your current

locstion?
~ Yes

—

-

No

EINWETEES L

B STy o



91. If you were ever marnod, how old were you when 98. How often have you discussed mamage wrth your girttnend/
you first got marned? o boytnend?
: Very seidom of never
Seldom
Someumes

2

&3 Does rot apoly: | have never
been maroed.

eIl

THE NEXT QUESTIONS ARE FOR PEOPLE WHO ARE CURRENTLY

MARRIED (INCLUDING LEGALLY SEPARATED AND FILING FOR

DIVORCE). IF YOU ARE NOT MARRIED, SXIP TO CHECKPOINT ON
PAGE 20. :

e ————

- YOUR $POUSE

o)
[OICIOIOICICIL

OOOO®

-

n
~

. What is your current maritsl sutus? (MARK ONE) 99. How iong have you been marnad to your

C Marned tor the first ume SKIP TO ]‘ current spouss?
(O Remarned. was dorced or widowed QUESTION 29
C I have been marned

_ Single and never marned less than 1 year
O Legally separated or

fiing for divorce CONTINUE
O Divorced
O widowed

w
W

. Are you now engagad or significant'y involved in s relstionship
with somaone? In other words. is thers an important gidfriend/
boyinend in your lifa nght now?

O Yes '00. Where was your spouse born?

C No = SKIP TO CHECKPOINT ON PAGE 20 C Outside the United States 1 non-US. cruzen parents
C Outsido the US. with one or both parents U S ciuzens
. Has your giritriand /boyfriend ever served on active duty in C ntheus {including Puerto Rico or Guam)

the U.S. Armed Forces?

Q) Yes. 1s currently on active duty . 13 your spousa. .. (MARK ONE)

(U Yes. wes on active Juty C Asan or Pacric Biander

O No O Amencan Indian or Aleut/Eskimo
N
\ Black
. How suppoi tive is your girltriend/boyfriend of your being in L' White

the Army now?

QO Vary supporuve . Is your spouss of Nispanic background?

O Farty supportive C Yes

C Mixed or Neutral i No

C Fairly unsupportive

Q Vary unsupportive . Was English the first langusge your spouse lsarned 10 speak?

U Don't know > ves
ToNo

w
b

0w
(1

a
-l
-

[ ]

]
-

e

]
-
o=

]
-b
-n

a

L]
-

a

[ ]
L
™

,
-—d
-

| ]

a
-

[ ]

A
-
L]

t
)
-

[ ]

]
-

A ]

[}
(]

- How supportive is your girlfriand/boytriend of your making
a carver of the Army? - 18 your spouse currently serving on active duty in the U.S.
C Very supportive Armed Forces?

C Fuidy supponive ~- No. my spouse  not on active duty n the

7 Mixed or Nevtral US. Armed Forces — SKIP TO QUESTION 111

C Fauly unsupportive
C Vety unsusportive
o~ .

. Don't know

S B RPN RN B |

Yes. on actve duty in the Army
Yes. on acuve duty in another tranch of service

-

I-l-

. Does your girtfriend /boyfriend now tive within a two-hour
drive of your current location?

A}
-




105.

108.

107.

108.

109.

0.

What is your 3pouse’s present psy grade/renk?

ENLISTED QFEICER

e Cowi Qo
Ce2 Owz Co2
Cea Owa Qo3
Qea QO wa Qoa
CEs Qos
QOes Cos
Qer Qor+
Qes

Qes

Are you and your military spouse currently on g joint domicile
asgignment?

O Yes.

O No. we dd nat request it

C No. but we requested .

Have you ever had to take en assignmaent you did not want
80 that you could be stutioned with your spouse?

O Yes

C e

Hes vour spouse ever had 10 take an sssignment that he/she
did not want 30 you could be stationed together?
C Yes

C No

How much do you agree with this statement? If | haed t0
choose. my caresr 18 more important than my spcuse’s?
C swongly Cisagree

C Disagree

O Con't Say

C Agree

O Strongly Agree

if future assignments requirs long separstions from your
spouse, what will you and yorr spouse do?

Accept them.

1 will legve the militan,

My spouse will lesve the military.

Wo will both leave the military.

GOOn

Does not apply: | aiready plan to leave the miitary
Does not apply. my spouse already plans 10 lesve the mihtary.
Does not apply. we both already plan 10 isave the military.

EH®

111, s vour spovse currently working in & pad civilun ob.
including sel-empioyed?

@wlmm.mmlmmmduw

QO Yes. ht-tme (35 hours or mors & week)
QO Yes. part-bme (iass than 35 nowrs s week)

Om.hnwm-mmmm'ovm

O No. my spcme 3 not looking but waukd ks 1o | SKIP TO
work. QUESTION
114

Ow,mmmmmnmm.

112. To what axtwm does your SpOUSe’s Current paid jobls)
intariere with your Armiwy jub?
QO Very grem extem
O Great axtent
O Moderats extnt
Q Sk axtent
O Not at st

113, To what extermt does your Army job interters with your
spouse’s current paid jobls)?
O Very grast extent
OGfulubm
O Moderate exnnt
OSl#ﬂuM
O Not at sl

114, I you had a choice, what would you prefer your spouse =)

to be doing pt tive pregent time?
C Not working for pay
O Serving on active duty
C wonung fil- g v 8 cvlisn £ but NOT & coreer
Omku\qmmowhngptmnouuw
O Workirg full-tme n 8 cvhen career
Ovunftmgmmnemhnm

115. H you had a choce, what vwould you prefer your spouss to
be doing fiva yeary from now?
Q) Not working for pay
O Serving on aCtive Suly
O Working fyll-limg in 8 Crvilien OB tut not @ career
O Working part-iime n 8 cvilan job but not a career
C worung fuli-Uime 10 a crvilien gyreer
C Working par-ting iy 3 cvihan carger
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117.

. As of todey, how many months have you

Following ars sorme reasons why s0me people want their
spousss to work in paxs en ployment. How important
esach of these reasons to you? (Answer even if your
spouse does NIt have 8 paid obd ot the presen: time.)
(MARK ONE CIRCLE FOR EACH ITEM.)

€2 Coes not sppty: | A0 NOt wWant my spouse to work.

3 Need the money for basc

farmly expenses .............. O O C) O O
b. To have money to buy

eXTAS NOW ......... .. ...... O G O O ¢
¢. To save rnoney for the

future ... O C C O O
d. To develop wurk skills

and expenence................ O O O O C
e. To feel good about

mmseitheset ........O O O O O
. To meet peopls/get out

ofthehouse ...._..... ..., O G O O O
¢- Tohave a career ... .......... O O O O O
h. To contbute 1o society ...... C O O O O

Is your spouse ncw living viith you at the sar=e geogrsphic
focation?
) Yes ———> SKIP TO QUESTION 120

O~

Why isn’t your spouse living with you?

{(MARK ALL THAT APPLY)

C 19m on an unaccompanied tour.

O My spouse s in the military and sssgned eisewhers.
(! My spouse will s0on Joun e

C My spouse did not want o leave her/his cvilisn ob.
O My spouse warted 1 continue her /he educahon.
O We adn't want 10 disrupt our childiren)'s schooling.
O My spouse dign't want to live here.

(O we are having mamal protiems.

O Omer resson

MONTHS
bes: living st your curmnt location without

your spouse?

(e
o) (o (8) (@) (55 (=) o
.13 (o) {w) {3} (w) -gvfz)_(é

‘
v

LINC )

r-)

120.

127.

122,

123.

124.

IF YOUR SPOUSE IS NOT UVING WITH YOU, ~
. SKIP TO QUESTION 126.

As of today, how meny months have you MONTHS
snd your spouss been togather st your
current locaton?
oJolo
alele
Qo)
0O
0JQ,
0JO,
010,
1010,
(D]C;
Approximately how meny nights gver the NIGHTS
lant 6 months were you away from home
on avernight Army duty?
QJoJo,
OO
016
016
olqy
010
1010,
6]G.
®a
010,

Heve you 8nd your 300 e sxperienced any
extended separstions (of ane Mmonth or longer}
bezause 9 military duties in the past twelve months?

O vYes
O No ——— SKIP TO QUESTION 128

How long was your last extanded separstion?
O 12 monns

Q 3-4 montns

O 5-6 months

O 7-72 months

O 13 or more months

How long has it been since you returned from your last
soparstion? .

O Within the tas 2 weeks

O 2:3 weeks ago

C 1-3months ago

C 4-6 months ago

T 712 months ago

'~ 13-24 montns sgo

e

-r



125. To what extant did vou expenence the following with your TR

saps ?
tost ranon 128. Most couples have diasgreements from time to time. How
often GO you snd your spouse have disagreements abuut. . .

b 1am proud of the wey my
spouss handied things when

¢ & ook My spousa and me
ame to sdapt 10 each other
aQain stter my return ... ..

126. Hera is ¢ list of feelings of worries soine soldiers have sbout 129.

their tamiiy {their spouse. children) when they are swey on
Army assignmant, TDY, or deployrient How often do you
worry sbout sach of the following when you ere swey?

¢. Does your spouse nsve the equnvalent
of 2 weeks of your pey on hand or n
savings n case of emergency? ............. > 0O

130. Do you agres or dinagres with sach of the following
a. Your lamuly's safety .. ... O . st ants?

b Your famiy’s atelity 10 ‘\ -
QT Car Of housenod - “ k
repars GOne .. ... 1 :: X H X 2 X

c. Your family having & \ y
anough money to Meet \, ‘ ‘i \
sxpenses. pay bits, etc. .. v 8. My spouse snd | consder

@)
O
O
(@)

@)
cesesseoeseReRRORRORORRROORORDDINDERDORDNEDOOEDOEDOUEONNNOIONORIEDY

~ ~ -
“ v -
d. Your child(zen}'s heshh curselves 0 ba & wam
i and well-beng............ COCCC@ worksng for Arrry goals CC:OO
e. Your family’s satety in b. My spouse understands the
the event of war.......... O O O O ‘:) mdwmm: :, : : C
c My spousse does 8 grest deal
-~ -~ - —~
127. Mow much of s problem would your 3pouss have coping it © turthes my career ... -~ - ~ v -
you had 10 go sway on an Army sssignment, such as TDV or o My spouse v "
deoloyment, for. .. make chs 4 .
dvencem. ... o C o C
e ¥ 3 spouss guys .. sMeons
® the icker's cham of
command for help weth a
probiem. 1t could hun the
soldegr’s rreirtary career . \ ’? i ? j
t ¥ a2 spouse goes W mehitary
18rvice provders (ACS.
Less than 2 Weeks ) - Chaplans, et ) for help
wath 8 probie-n. it could
2 Weeks 1o 8 Month LT ’ - . furt the soldees s mirtary
carwer ... i N
Seversl Months > ’
Six Months 3
’
|| ||
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QUESTION 130 CONTINUED

YOUR CHILDREN

g ! snouse 3 someone | can
reslly .k with about things

i When tamily needs confict

1. My tauly e has 10 be
going well before | can
work well

k. At home. | 3m 30 tired or
pre-occuded about work
that | don't have much hme
or enargy leht for my family..... O

0

O

O

O

O

O

131. The questions below sre sbout your thoughts end sctrvities
CONCarnisg your mamasge in the last ~weive montha

In the last twelve months, did you. ..

8. TNk you! Marnage rmught be i gouble? ...
b senousty thunk 3bOuUt QeTuNg 3 drvorce o
SODBBUON?

C senously duscuss the ssue of & divorce
or separation? ... ..

d actually file for dvorce or uoonuon? ...............

Yoe
@)

o

QIPRNE

132. On s scale from 1 to 7, where 1 meens very unhappy and ?7
meant very heppy. how would you describe yout marnege.

oversil? (MARK ONE NUMBER.)

Very
Unhaopy

© @ @ @

now?

C vary siocormve
Q Farty supponve
C Mued o Neut-sl
C Farty unsuosonve
QO Vvery unsupponive
C Oon't know

134.
the Arnw?
C' Yary supportive
(_ Fairly syoporive
=
_ Muxed or Neurrs!
-+ Fairly unsuoportive
=
1 Very unsudroruve
-~ Dontknow

®

@®

very
Haooy
®

133, How supportive 18 your spouse of your being in the Army

How Supportiva 18 your spouss of your making 8 career of

CHECKPOINT:

DEPENDENT CHILDREN ARE UNMARPIED CHILDREN 'WHO
DSPEND ON YOU FOR OVER HALF THEIR SUPPORT. THIS
INCLUDES ADOPTED CHILDREN AND STEPCHILDREN. A
DEPENDENT CHILD MUST ALSO BE IN g__g OF 'I'HE
FOLLOWING CATEGORIES. ’ e :

.2 n .
. . A + -

* NOT YET 21 YEARS OLD -

e ATTENDS COLLEGE AND KHOT YET 23 YEARS OLD, OR

& HAS MENTAL CR PHYSICAL HAND)C.AP AND IS ANY
AGE

—.—#-— R

- -3

135. As defined above. how many dependent children do you have?

~ o F YOU ARE MARRIEC, ARATED.
- None =——> OR FILING FOR DIVORCE. sau ro QUESTION

148,
* I YOU NEVER MARRIED. OR YOU ARE
Moawuvmnuzsnon

136. How many dapendent children are now living with you?
C None ——>  SKIP TO QUESTION 146
C One
Z Two
‘: Three
Z Four
C Frve
C: Six or more
137. What weiv the sges of the da; children living with
vou on their last birthdays? WRITE IN THE AGE OF EACH OF
YOUR CHILDREN IN THE BOXES BELOW AND MARK THE
NUMBERS, BEGINN!NG WITH THE AGE OF YOUR YOUNGEST
CHILD. THERE IS SPACE TO LIST AVE CHILDREN. IF YOU
HAVE MORE THAN FIVE CHILDREN IN YOUR HOUSEMOLD,
GIVE THE AGES OF THE FOUR YOUNGEST AND THE OLDEST.
IFLESS THAN ONE YEAR QLD. WRITE IN 00 FOR THAT CHILD.
P
ry
(Exemole q} b\ 0% oi,i‘ %'v
el e L\ B\ %\ &
oid.)
1A &
o © [ ) 2 0 3—0_ o o
AT (LI (S A SR A I
2i|ia|if|ie]iE
) 3 ) n o 3
. . . s 4 N
1 os s | s s s s
[ s ] . | . s . .
i 7 | LA ’ ’ 7 7
' [ s ! . [} . s
LY I [ I ) * ) .

A=20




138. Ave you/is your spouse cultently pregnart? PLEASE ANSWER TME FOLLOWING QUESTIONS ABOUT YOUR

142. Do you ever nead child cara or your youngest child 5 years
old or younger tecsuss you lor your spousa) are not
svailable?

T Yes

No ===+ SKIP TO QUESTION 146

™~ Yes CHILD CARE ARRANGEMENTS FOR YOUR YOUNGEST CHILD -
= UNDER 8 YEARS OLD.
w No -
143. Whers is your youngest or gnly child under & vears ol -
ysuslly esred for when you (end your spouss) are not -
. aveilable? (MARK ONE) -
139. The following starements refer t0 your dependent child(ren).
H you have more than one chikd living with you, think of sit -
your children and answer YES il the statement is trus for O Ay cohild care cantr -
ary of your children. O Civilian chitd cars centar oft-post -
' QO Amy preachool progrem/mursery ahoo! -
1 have » child iiving with me who hss. .. O Non-Army preschaol program /nursery school -
O Kindergarwen -
a. 8 senous behavior probiem (hyperecove. chronie fighting, O Carmgiver in your home Ll
trouble with the law. etc ). O Famity child c2re home (icensed) sponsored by the -
O Yes Army -
On O Caregiver in ancther homa (8 children or tess) not -
(kconsed) sponsored by the Ammy -
b 2 senous probiem wath school (learrung dsabiity, disciplinary (O small group child care home (more than 6 chridren) -
problem. etc.). not (Iicensed) sponscred by the Army -
G Yes O specual needs child day care -
One O Oider brother or mister -
O Grandperent or other relstve -
¢ a senous medical problem (asthma, diabetes. etc). O Eabystung coopentve and/or tnends -
QO ves O Chid takes cara of saif st home -
Ono '
-
-
140. During the last six months, how satisfisd have you been -
with each of the following: 144. In & typicsl week, how many hours does -
- YyOour YOUNQe st or only child under 8 yetrs HOURS -
old use this srrangement? -
-
[
G None -
-
a. Amount of ame yYou spend - -
wiith your chidiren)? ... ... ... -
b. Your abiirty 10 meet your -
child{ren)’'s emotonal -
needs? ... O -
¢ Your ability 10 meet your -
chuldren’'s educatonsl/ -
lsarming needs? ..., O C O O O -
d The oversl! quaity of - .
ume you spand with your 145. Al things considered, how would you rate your child care ™ v
child(ren)? ... O C O O ¢ srrangemandal jor your youngest child? -
-
141. Do you have any child{ren) 6 years old or younget who live C Excetter: -
with you?  Vary Good -
C ves  Good -
QO No = SKIP TO QUEETION 148 Z Fa =
: Poor -
-
[ ]
-
-
-
-
-
-
4
-
-
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T TTYOURFAMILY T

148. How has ssch of the following Army policies atfected your
family at your current location?

148. The items below relate 10 your family, mesning you. your
spouse and/or shildren. (PLEASE MARK THE NUMBER THAT
BEST REFLECTS YOUR ANSWER.)

8. When we have 10 get thngs done that depend on COODRTaNON i.l ‘\ % \1 % %

of all maembers of the {armly, | feel: A - 1 ‘_{ 2

Rupsicboy s e \! AR
e T | ol Comeming e :

® @ @ ® ® ®© 0 o Family npport dunng
depioyment................ O © © ¢ .
b. On-post housing
aspQNMent ................ O O O O O &
b. When rry famuly faces & tough problem. { fesl that ¢ ;‘rmn‘enpésc)hmgeof O O O O O O
.b:-; :‘:W Wﬁ:”: ::n d. Military chald care
The Prodlem Prodiem PAONtY ... O O O O O c
[0) ® @ ® ® ® Q@ e. Family violencs and
8bUBS ... O 0O C o0 o O
f. Emergency hinsncial
ASHSLANCE ................. O O O 0O o 0O
¢. Raferral to off-post
¢. When my tamily s going through a rough penod. we tend to: cwlian medical
o o o SOTVICES. ... ... C c ¢ : 0 O
'l::* M':'Rl'l‘ n‘_’:. 0::’""‘ h. Milnary spouse
Benrer Get Sorter pnomty for feceral
[0) Q 0] ® @ ® @ P08 e o o C C C C
149. In the last month, how often have your Army responsibilities
created the following problems tor you or your family?
(MARK ONE CIRCLE FOR EACH ITEM.)
147. In general, how well has your family adjusted to the demands i
of being an "Army family?” "% R
AANE

Esvemely Exovmely % °
@ @ @ @ @ 1 @ &. Problem maeting chiks

g
3
o
o
O

¢. Problem uking care
of farmuly needs (such
Bs dJOCIOf viits, Or

schchiid). ... .......... C O O \: C
d Lack of free ume to

spend with your family . O O O C C
e Bewng unable to antend

events wrth family

members ... .. . C o O :, :\

el oallaldbenlaalbuldlaelaelbadlawBaalbodbasloslbadlanlbellailys




160. How many months have you been at your

YOUR COMMUNITY.

current location?

. In all you? time on active duty. how many
times have you moved to & new location

because of s permanent change of sstion
(PCS)? (Do not count s change of assignment
at the same location.)

. Where was your last assignment before moving to your
current location?

O CONUS (but nct Hawaii or Alaska)

O Europe

C' Kores

O Hywau

QO Alaska

O Other

. Prior 1o your last PCS move, what was your preference

asbout moving?

O Wanted to move at that tme t© Ty current locanon

> Wantad to move to my aurrent location, But not 8t that ume

7 Wanied 1o move et that tme, but not to My current locawon

Z Did not want 1o move st that Uma and Gid nat want to move
10 my current locaton

- Did the Army give you informetion about your new location
before you moved here?

Yes. bul it had to be requesied.

: Yes. ths was lurnshed without requesung it
" No

. Since you moved to your current location. now

185. Were you given written inforrnation or 8 brisfing by the

Arrmy sbout your current location jitar you arrived hare?

O Yes. the was fumshed without requesung i
O Yes. but 1 had © be requested.
On

. Think sbout your move to vour awrrent locstion. How sernous

» probiemn were sach of the following:

. On your PCS move to your current k cation. how many

months did you have to wah (or have you been waiting)
to get into permengt housing?

QO No wat: we moved directly into permanent housing.

O Lass than 1 month

(O 1-2 months

O 3-4 months

O 5-6 months

Q 7 or more months

1

many ditferent places have you lived for 8 week

or more? {Include whers vou cutrenty live plus
stays in rensient quarters, Motels, with friends

or tamily, or othor locations.)

()

©OE)
) ()

30

NIDISIONS




152. Whaere do you currently live? (MARK ONE) 182. How meny mi doss it ity ke you to get from
O on-post v/hare you live to your plece of duty?

C Ooft-post govemnment housing

O Oft-post. own | <

O oft-post renung
Q Other

. how satisfeed or Jissatisfied are you with your current
housing?
O Very saustred
Q Sausfud
QO Nerther satistied nor di
O Dusaustind
QO Very dusatisfied

®)(m)(~) (@) (=) (a) () (w)(-)(o

k) W (D@ ® )W) (s, (<) (e

. Al things being equal {nc ditfarences in costs and quslity
of housing on post and off post), where would you like
twm live?

SICIOICISIOICIOIONS

O Grestly preter on post
o Prefer on post 163. la thera 8 working telephons whete you live?
O No preference QO ves

O Pretes off post
Q) Greatly prefer oM post Ono

g

This next question Nas two parta. First, how useful is it (or would it be) for the Army to provids the following programs snd
sarviCes 8t your current location? Then, talt us whether you have svar used these services and programs gt your current
logation.

Have Used
Service/
How Useful for Army to Provide =—=3 Progrsm

Very Sornewhat Nat
Vpety! Yseatyl Ysety!

Financist information and Assistance

b. Fnancial class on prepanng for PCS O 0]
c. Emargency loan senices ®) O

Family Member Empioyment Assistance
d. Spouse smployment referrals

OCGo
0O

Relocation Assistance
g. Cornmunity onentavon
h. Premove informavon

00000
00000
O00O00
00000

Community Service Assistance
1. Dwwctory of community services and programs
. Services for (armilies iving off-pos:
. Services for familes ssparated from sokder
Information and referrsl services
Librares

OOHOOO000

OOOO0000
OOOO000
(OO0 00

-
-
‘-

-
-
-

-
-
-

-

-
-
--

-
-
-

L)
P
-

-

-
-
-

-
-
"=

-

-
[

=
=
(]
-
-»
=
-

-

-
-

=

-m
-a
L,

-
iR
-

-

-
-

-

-
-
-

-
-l
-

L

-
-

-

-
-
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Question 1656 CONTINUED

Have Used
Service/
How Useful for Army t Provide = Krogram
Somewhat Not
bt A tot o m
m Assigtan
L CrEEE I W oe.eeeerereeeeeeeeenereseesoeeesenseesseesesecereeneenans (@) (@) O —> 0 O
W EMMOPONCY FOOM ..eeereeeeeeeeresseeeseseesaesseseeessereeseeresaeens O @) O —>0 O
v. Emergency home fumshings .................ooiiiiiiiiiiiiniaien.. (®) O O —0Q O
w. Emargency long destance ohone Calls ..o O O o —> O O
Qther Assistence
X Orug and aicOnO! TETMENT ... ..coivueivirernrieeeeeeernareneerannnas @) @) O —>0 O
V. INONAGUB! COUNSBING. ... oee v.eievereeesseeeanes s eeesreeeeaias ') (o) O —> 0O C
2. Marnage and tamily theraDy. ........... ... @) @) O —>C =
aa. Services for handicapped farmily members..............ocoein . Q) e C —> 0 <
bb. Child dBYCEME = AIOP-iM.....e.eevveereesesiesasensssesseensiesssennnns e) o) O — O C
€. Chil G8YCar® = FUl=BY .oevveesreeeeeesesereseeeceneonnrissenneas O O  —> 0O ¢
O, Child BDUSE SOMNVICES .. ....ueeientteeeeeraeerinnaareererceaneseneennes QO O © —>0 C
€8, SPOUSE BDUSE SONVICEE .. ... ittt it iiiieeaeirraaas O O O —_ O O
. Youth recreaDON PrOGTBMS ... ... coueitiinnnnanreraorvstsssisrstannes O O O -_— O O
00. Youth emplOoyrMent ProgramMs ........cceiiiiiireecestrsiiionsaiserernens O O O — O O
hh. Services for fOreign DOMN SPOUSES ............covvviiiiiceinnniinsnens O O o —— O O
i.  Programs for spouses dunng TOY's/deployments/
MOBIRBTIONS .. .. ettt iiitiieiiiirarianeeeaairet i iiarraieraas O O O — O 3
Assisiance To Singles
ji. Premamiaga COUNSENNG _..........cooiereresisneseserinsensesssinas 0] O O —m@ QO C
kk. Single DBrent FUPDOM GroWDE . ..uuieuiieienraninetiestiinieaeiiaineian, O O O —_— O O
1. Socwl/recrestion proQrams for SINGIeS .........c..ooiiiiiieiiceiaiin.. O O O —_— O C
mm._Special child care senices for ingle parents. ......................... O O O — O C

If you would like 1o make any commaents concerning the Army and Army life, pleass write them below and on
the next page.
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PLEASE DO NOT
WRITE IN THIS
SHADED AREA

Please go to the next page and give the address for:
® Your spouse (if you are married).
¢ Someone who will always know how to get in touch with you.

COMMENTS CONTINUED BELOW:
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FOR ALL SOLDIERS

Please enter below the name and address of someone who will always know how to get in touch
with you. We hope to get more in depth information from some of the respondents in the futura.

Someons (other than your spouse) who will always know your address.

NAME:

ADDRESS:

PHONE: (

FOR MARRIED SOLDIERS

Also because Army spouses’ views on family issues are very important for this survey, we would
like to include your spousa in this survey. We need you to give us your spouse’s name, address,
and phone number. We will mail your spouse a8 questionnaire directly to his or her home address.

PLEASE PRINT

Spouse’s Name:

{Last Neme)

Street Address:

City: . Zip Code:

Home Phone Number: ( }

Spouse’s Work Phone Number: {

: lPlense check here if your spouse is on active duty.

Plesse hand this f rm in with your completed questionnaire.

THANK YOU FOR COMPLETING THIS SURVEY




SURVEY APPROVAL AUTHORITY: US. ARMY SOLDIER SUPPORT CENTER
SURVEY CONTROL NUMBER: ATNC-AO-88-10E  RCS: MILPC-)

Army Family Research Program

1989 Army Soldier and Family Survey
UNIT INFORMATION FORM
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UNIT INFORMATION FORM
A. Instructions
This Unit Information Form is in four parts:
1. Unit Status Summary
2. Unit Activities and Practices
3. Other Unit Information
4. Soldier Job Performance
We need the information on your unit for all four parts of this form.
Complete the form by and send it back to the
Installation Project DFfficer (1P0) in the envelope provided. The IP0 will

giv the envelope, unopened, to the project team leader, who will take it
back to the contractor project office for anaiysis.

You can have other unit personnel assist in filling out the form if needed,
but please be sure the form gets back to ycu in time to return to the IPO.

The fcur parts of the form are described in more detail below.

B. Parts of Form

1, Unit Status Summary

This asks for information related to the readiness status of your unit.
A copy of the instructions, which is based on the instructions for —
completing the Unit Status Report, is attached at the back.

2. Unit Activities and Practices

This asks about activities and practices your unit may have for soldiers
and families, and about how important you think these activities and
practices are to soldiers.

3. Qther Unit Information

This asks for some additional information describing your unit, its
manpower, and its work.

4. Soldier iob Performance

This 1lists the soldiers in your unit who are included in the sample for
this survey. For each soldier, please circle the rumber that best
describes the command's assessment of the s~4ier's job performance.

C. Team Leader

If you have questions or need additional information, please contact the
project team leader:




Team Leader:

Contact at:

Day time:

Evening:

or, call Nick Holt or Ella Akin at Research Triangle Institute
(1-800-334-8571).

Thank you for your participation in this project.

CONFIDENTIALITY

This researcn is being conducted by Research Triangle Institute, Caliber and
Human Resource Research QOrganization under contract with the U.S. Army Research
Institute for the Behavioral and Social Sciences (ARI). A major objective of the
research is to assess the effects of family, unit, and other factors on soldier
and unit readiness. This form asks for information on soldier and unit readiness,
unit practices, and other information needed for the research. The soldiers and
units were selected as part of a probability sample in the U.5. Army.

Your participation is voluntary but the information you provide is very
important. The information you provide will be held as confidential in accordance
with Public Law 93-573, which is called the Privacy Act of 1974. The completed
forms will be seen only by staff of the civilian contractors. The contractors
will not release personally identifiable data collected under this contract to
anyone in the Army or other agencies, except as necessary to allow future contact
for research purposes or to merge data records in ways allowed by law and
regulation. The information you provide and some personnel data obtained from
records will be combined with survey data from soldiers and spouses to prepare a
report.

Authority to conduct this research is contained in 10 United States Code
Sections 137 and 2358, which authorize retention of military personnel and
research to accomplish this objective. .




UNIT:

UNIT INFORMATION FORM
- Part 1. UNIT STATUS SUMMARY

DATE:

Please refer to attached instructions o compliete this form.
Average personnel avaflable over the past § months:

1.

01
02
03
04
05

Consistently far below required.

Occasionally far below required.

Consistently somewhat below required.

Occasionally somewhat below required, but usually at required level.
Consistently at required level.

Average personnel MOS-trained over the past § months:

Consistently far below required.

Occasionally far below required.

Consistently somewhat below required.

Occasionally somewhat below required, but usually at required level.
Consistently at required level,

01
02
03
04
0s

Average personnel turnover over the past 3 months:

01
02
03
04
05

Very high.
Fairly high.
Moderate.
Fairly Tow.
very low.

Average equipment mission-capable over the past § months:

01
02
03
04

05

Consistently far below fully capable.
Occasionally far below fully capable.
Consistently somewhat below fully capable.

Occasionally somewhat below fully capable, but usually
fully mission-capable.

Consistently fully mission-capable




10.

11.

12.

13.

Average METL proficiency over the past 6 months:
01 Consistently far below standard.

02 Occasionally far below standard.

03 Consistently somewhat below standard.

04 Occasionally somewhat below standard, but usually at
standard.

05 Consistently at or above standard.

Participation in FTX (12 months): Days
Participation in CPX (12 months): Days
External evaluations to ARTEP standard (12 months): Number
Last external evaluation to ARTEP standard: Month/Year

Resuits {for this unit) of last external evaluation to ARTEP standard:

01 A1l tasks performed poorly; all functional areas performed
poorly; unit performance far below standard.

02 Most tasks performed poorly, most funct1ona1 areas

performed pooriy; unit perTormance below siandard.

03 About half of the tasks performed well; about half of
the functional areas performed well; unit performance
somewhat below standard.

04 Most tasks performed well; most functional areas
performed well; unit performance nearly to standard.

05 Al tasks performed well; all functional areas performed
well; unit performance at or above standard.

Deployment or readiness exercises (12 months): Number
Last deployment or readiness exercise: Month/Year

Results (for this unit) of last deployment exercise:
01 All areas unsatisfactory; unit far below standard.
02 Most areas unsatisfactory; unit below standard.

03 About half of the areas satisfactory; unit somewhat below
standard.

04 Most areas satisfactory; unit nearly to standard.
05 A1l areas satisfactcry; unit at or above standard.
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External general inspections (12 months): Number

Last external general inspection: Month/Year

Results (for this unit) of last external general inspection:

C1 A1) inspected areas found unsatisfactery; unit performance far below
standard.

02 Most inspected areas found unsatisfactory; unit performance below
standard.

03 About half of inspected areas found satisfactory; unit performance
somewhat below standard.

04 Most inspected areas found satisfactory; unit performance nearly to
standard.

05 All inspected areas found satisfactory; unit performance at or above
standard.

17. Comments: (Reference item number.

Continue on additional pages as
needed.)




Part 2.

UNIT ACTIVITIES AND PRACTICES

Units may use a variety of activities or practices to support soldiers and their

famiiies.

Using the list below, please indicate (1) which activities or practices

are used in your unit, and (2) their level of importance to soldiers in your unit.

Activity/Practice
Have an active Sponsorship Program

Provide spouse/family orientation
to unit/installation

Publish family newsletter

inform families about unit
activities and the significance
of the mission.

Introduce spouses to soldiers'
"world of work" (e.g., "Go to
work with your Army spouse day")

Have unit activities that invoive
the whele family

Have social events for families
Regulate work hours to minimize un-

necessary disruption to family time

Allow soldiers time off for urgent

family matters (e.?., medical care

for family members

Allow soldiers time off for non-
urgent family matters (e.g.,
family activities)

Encourage volunteer activities
by spouses

Provide pre-deployment programs
or counseling

Have & Family Support Group (FSG)
Encourage spouse support

(2) How Important is the Activity
(1) Does Your Unit.. or Practices to Soldiers
Not Somewhat Very
Yes No Important Important Important
01 02 01 02 03
01 02 01 02 03
0l 02 01 02 03
01 02 01 02 03
01 02 1031 02 03
01 02 01 02 03
01 02 01 02 03
01 02 01 02 03
0l 02 01 02 03
01 02 01 02 03
01 02 01 02 03
01 02 01 02 03
01 02 01 02 03
01 02 01 02 03

networks during separations

If your unit has other activities or practices to support soldiers and their

families, please describe these:
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Part 3. OTHER UNIT INFORMATION

If this a COHORT (New Manning System) Unit?

01 Yes

02 No

How many members are listed on the Manpower Document for this unit?
(number)

0f the members listed on the Manpower Document for this unit, how

many...

Work with the unit on a customary daily basis? (number)

Are permanently or semi-permanently
attached to other Work Centers? (number)

What percentage of the junior enlisted soldiers in this unit live in
the unit's barracks?

(percentage)

How adequate are the unit's work and training facilities?

01 Very Adequate :
02 Adeguate i
03 Neither Adequate nor lnadegquate
04 Inadequate

05 Very inadequate

If you have any additional notes or comments, please write them here:
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INSTRUCTIONS
Unit Status Summary

(THIS FORM IS TO BE COMPLETED BY THE UNIT COMMANDER.)

The following notes provide information on completing the form.

Item 1:  Average personnel available rating

aQ

b.

0
.

The available personnel rating is based on a comparison of available personnel

and required personnel, over the past six months.

Use your unit's MTOE/TDA to determine required strength (cadre column for cadre

units; TOE Type B column for Type B units; and MTOE/TDA required column for all

other units). For MTOE organizations, additions provided by augmentation TDA
for non-TOE missions are excluded from required strength computations.

Available personnel are those personnel assigned to the unit who are available

for deployment and/or employment. Personne! will be considered not available

for deployment or employment if they are in one of the categories below.

1. Legal processing precludes moving with or performing assigned duties in the

unit (arrest and confinement, pending military or civil court action, under

invastigation for subversion or disaffection, or under investigation by a

military or civil criminal investigating activity).

Absent without leave (AWOL).

Assignz?, but has not joined the reporting unit or has departed for their

next duty assignment.

4. Hospitalized, convalescent, requires emergency dental treatment, or
temporary profile that precludes satisfactory duty performance in the unit
under wartime conditions.

5. On temporary duty cr leave and not able to return within the prescribed
response time for unit contingency missions. However, personnel on
temporary duty in their wartime area of responsibility will be considered
available.

6. Commander's restriction. For example, commander's determination of
nonavailability or unsuitability to perform unit duties (human reliability
progrzm, pending separation or compassionate reassignment, etc.).

W N

The remaining restrictions on availability apply to CONUS, Alaska, and Hawaii based
units only.

7.  Has not completed a minimum of 12 weeks basic or advanced military training
or its equivalent (as prescribed by law).

8. Sole surviving family member, deferred from hostile fire zone, or
conscientious objector.

9. Soldiers with less thar 7 days to expiration of term of service on the
actual or programmed deployment date and who has not requested extension of
reenlistment.

10. Pregnant soldiers. :

11. Commander's restriuctions. For example, scldiers with extreme family
problems which, in the opinion of the unit commander, are serious enough to
warrant deleting the individual from the deployment strength. .

Rate the average available personnel strength, for the six months preceding the

date off this form. Indicate vour rating using the descriptions in Item 1.
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Item 2:  Average personnel M(S-trained rating

d.

The availabie MOS-trained personnel rating is based on a comparison of available
MOS-trained personnel and required MOS-trained personnel, over the past six
months.

Determirie the number of MTQE/TDA personnel spaces required by identity (officer,

?arra?t officer, and enlisted) and by military occupational speciality code

MOSC) .

Determine the number of personnel included in the available strength of the unit

by identity and MOSC. Match the trained available personnel against

requirements. Personnel are to be considered as MOS-trained as follows:

1. Match officers to officer spaces on a one-for-one basis. Officers may be
considered as MOS trained insofar as skill level is concerned when they
have completed an officer basic course and the commander feels that they
have the minimum skills needed to perform the wartime duties of their
assigned position. They must also hold a grade within one grade higher or
two grades lower than the required by MTOE/TDA.

Using only the first three characters of the MOSC, consider WO and enlisted
soldiers MOS-trained when they can be used in their primary MOSC (PMOSC),
secondary MOSC (SMOSC), or an MOSC that can be substituted for the above
(AR 611-201).

Personnel who have successfully completed an MOS awarding program (for
example, on-the-job training (0JT) or school), but have not been officially
awarded the MOS due to administrative delays, will be counted as MOS-
trained for these purposes.

Personnel who are overstrength in a specific skill will not be counted as
MOS-trained. Any personnel holding a PMOS that is surplus tc reporting
unit requirements and who have been awarded an SMOSC, AMOSC, or a
substitute MOSC that matches a unit required vacancy will be counted
against that vacancy as #MOS-trained. For example, if & unit requires four
cooks and has six MOS-trained cooks in its available strength, count on'y
four against the requirement for cooks. However, if any of the cooks have
an SMOSC or AMOSC of truck driver, and if truck driver required vacarcies
exist, then count the two remaining cooks as available M0S-trained drivers.

Rate the average available MOS-trained personnel strength, for the six months

preceding the aate of this form. Indicate your rating using the descriptions in

Item 2.

3:  Average personnel turnover rating

The rating of personnel turnover is an indicator of unit turmoil by comparing
the rumber of personiel reassigned, discharged, or separated during the 3 months
preceding the date of this form to the date of this form.

ldentify the number of personnel reassigned or discharged from the unit during
the preceding 3 months. Do not count transfers withirn the unit.

Rate the average personnel turnover, for the three months preceding the date of
this form. Indicate your rating using the descriptions in Item 3.

4: Average equipment mission capable rating

The rating of average equipment mission capable is based on a comparison of the
combined effect of fill and maintenance shortfalls on the status of selected
equipment to wartime requirements, over the past six months.




Item

Determine reportable equioment and required quantities. Refer to your unit's
MTOE/TDA to determine reportable equipment and required quantities. Reportable
equipment is that equipment which:
. For MTOE units, is designated on a unit's MTOE as equipment readiness code
"A" (ERC-A), primary weapons and equipment, that is also designated as
maintenance reportable.

2. For TDA units, is listed on a unit's TDA and is designated as DA Form 2406,
DA Form 3266-1, or DA Form 1352 reportable.

3. Has a requirement of 1 or greater shown in the MTOE/TDA.

4. Has not been designated as nonreportable/exempt from reporting.

5. 1s not an aircraft assigned to a nonaviation unit (unless assigned aircraft
is designated as a pacing item).

Determine available days/hours.

1. Fully mission capable dats from DA Form 2406, DA Form 3266-1, and/or DA
Form 1552 will be used to determine available days/hours.

2. During peacetime, equipment mission capable will be bvasad on the fully

mission capable status of the unit's reportable equipment averaged over a
l1-menth period. Compute fully mission capable data beginning the 16th day
of the month and ending the 15th day of the next month.

3. Substitute and in-lieu-of equipment will be reported. If a substitute or
in-lieu-of item that is not Da Form 2406 reportable is being counted
against a required MTOE ERC-A or TDA LIN that is DA Form 2406 reportable,
take nonavailable days for this equipment from DD Form 314.

Determine possible days/hours, based on the on-hand quantity of MTQE/TDA

required equipment that is maintenance reportable, and the number of days/hours

that equipment was on-hand during the period.

Rate the average level of equipment mission capable, for the six months

preceding the date of this form. Indicate your rating using the descriptions in

Item 4.

n:

S:  Average METL proficiency rating

The rating of average METL training proficiency is based on a comparison of the

number of METL tasks which the unit is able to perform in full, as well as th.se

tasks which the unit can perform in part, to the total number of METL tasks,

over the past six months.

In determining the number of METL tasks which the unit is able to perform in

full, as well as those tasks which the unit can perform in part, the following

factors should be considered:

1. Profiriency shown by the unit and organic subelements during recent
external evaluations and inspections and training events.

2. Personnel present for training.

3. Equipment present for training.

4. Availability of personnel to meet MOS and special skill requirements. }

5. Leader qualifications,

6. Results of SQT, CTT, and APRT.

7. Individual and crew-served weapons proficiency as indicated by attainment
of weapons training standards.

8. The ability to operate in an NBC environment.

9. ?va}]abi]ity of flying hours, training ammunition, simulation devices, and
uel.

10. Time elgpsed and turnover of key personnel since major training events
occurred.

11. Quality of training conducted, and the availability and quality of training
areas.
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Item

-

tem

Item

Item

Item

Ttem

Item

Considering the factors in paragraph b, determine the METL tasks which the unit
is able to perform in full, as well as in part. Those METL tasks which the unit
can perform to standard without requiring additional training represent the
unit's METL proficiency. .
Rate the average METL proficiency, for the s‘x months preceding the date of this
form. Indicate your rating using the descriptions in Item 5.

6: Participation in FTX (12 months)

In Item 6, record the number of days that the unit has participated in FTXs
(duration greater than or equal to 72 hours) for the previous 12 months.

7: Participation in CPX (12 months) .
In Item 7, record the number of days that the unit has participated in CPX
(duration greater than or equal to 24 hours) for the previous 12 months.

8: External evaluations to ARTEP standard (12 months)

In Item 8, record the number of external evaluations to ARTEP standard in which
the unit participated during the previous 12 months. Units that do not have
published ARTEP standards should record "NA."

9: Last external evaluation to ARTEP standard (MMYY)

In Item 9, record the date (month and year) of the most recent external
evaluation to ARTEP standard in which the unit participated. Units that do nct
have published ARTEP standards should -~ecord "NA."

10: Results (for this unit) of last external evaluation to ARTEP standard
Using the descriptions provided on the form, indicate the results of the last

externa! evaluation in which the unit participated, as they pertain to the unit.
Units that do not have published ARTEP standards should leave [tem 10 blank.

11: Deployment of readiness exercises (12 months)
In Item 11, record the number of externally evaluated deployment or readiness

exercises (EDRES, Alerts, etc.) in which the unit participated during the
previous 12 months,

12: Last deployment or readiness exercise (MMYY)

In Item 12, record the date (month and year) of the most recent externally
evaluated deployment or readiness exercise in which the unit participated.
Units that have never participated in an externally evalvated deployment or
readiness exercise should record "NA."




Item 13: Results (for this unit) of last depleoyment or readiness exercise

&. Using the descriptions provided on the form, indicate the results of the last
externally evaluated deployment or readiness exercise in which the unit
participated. Units that have never participated in an externally evaluated
deployment or readiness exercise should leave Item 13 blank.

Item 14: External general inspections (12 months)

a. In Item 14, recnrd the number of externally conducted general inspections
(Annual General Inspection, Command Inspections, etc.) in which the unit
participated during the previous 12 months.

Item 15: Last general inspection (MMYY)

a. In Item 15, record the date (month and year) of the most recent externzlly
conducted general inspection in which the unit participated. Units that have
never participated in an externally conducted general inspection should record
IINA'H

Item 16: Results (for this unit) of last general inspection

a. Using the descriptions provided on the form, indicate the results of the last
externally conducted general inspection in which the unit participated. Units
that have never participated in an externally evaluated conducted general
inspaction chould leave Item 16 blank

[tem 17: Comments

a. In the space provided, provide explanatory comments regarding information
reported in Items 1 through 16. Comments should be referenced to specific item
numbers.

Prepared by: Signature:

Position: Telephone No. (Comm):




